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SECTION I

INTRODUCTION

A review of fire fighting training in the Naval Education and Training
Command (NAVEDTRACOM) presented in TAEG Report No. 821 identified three
general problem areas in existing fire fighting training. These concerned
the management of training, shortfalls in required training, and improper
and inefficient training. Based on the findings of this study a meeting was
held at the Headquarters, Chief of Naval Education and Training (CNET).
Concerned CNET personnel and representatives of the Training Analysis and
Evaluation Group (TAEG) met to discuss the findings of the study and to
propose means for correcting identified faults in training. This
preliminary analysis identified 13 specific areas of consideration. These
areas of consideration are enumerated in table 1. TAEG was tasked2 to
investigate these 13 specific areas and to provide recommendations for
alleviating the problems identified. A Plan of Action and Milestones was
submitted to CNET for approval, 3 and the study commenced in May 1981.

Two features of this study are worthy of note. First, as training
deficiencies were identified, initiatives for problem solution were
recommended immediately to CNET. Second, the study was designed to be
terminated within 12 months. This decision stemmed from the fact that
implemented recommendations for problem solution in an area may not yield
immediate results. Thus, long-term observation of the effects of an action
followed by a reevaluation of the problems may be required. This would
cause an unjustified delay in reporting the study findings to CNET.

PURPOSE OF THIS STUDY

The purpose of this study was to examine the 13 areas of consideration
(hereinafter referred to as areas) identified in the tasking letter and to
provide CNET with recommendations for improving and systematizing fire
fighting training. In addition, any additional weaknesses in the fire
fighting training system identified during the course of the study were to
be addressed in the same manner as the 13 areas.

APPROACH

A simultaneous data collection and analysis approach was used wherein
TAEG gathered data and information from involved commands. As part of the
procedure, when a local problem was identified, an immediate analysis was

1C. C. Cordell and R. V. Nutter. A Review of Fire Fighting Training in the
Naval Education and Training Command, TAEG Report No. 82, February 1980.
Training Analysis and Evaluation Group, Orlando, FL 32813

2CNET Itr Code N-214 of I April 1981

3TAEG ltr CCC of 10 April 1981

7
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TABLE 1. AREAS OF CONSIDERATION

AREA NO. CONSIDERATION

1 Provide a comprehensive description/definition of the
different levels of fire fighting training. The
description/definition should be based on an analysis of
fleet needs and should encompass the following:

a. Terminal objectives of each level.
b. Team training, operations and maintenance training,

acquisition training, PQS requirements, follow-on
training, advanced training, training utilizing the
19F (series) trainers.

c. Student input to each level by type commander.

2 Identify special training needs of recruits, Coast Guard
personnel, Military Sealift Command, midshipmen, and
reservists.

3 Investigate the status of OPNAVINST 3541.1C and, if
necessary, provide CNET with any revision this draft
instruction may require because of changes in requirements in
the last 2 years, or because of any new findings of this TAEG
study.

4 Analyze fleet and fleet type commander instructions on fire
fighting and damage control. Based on this analysis, provide
draft letters to CNET which would recommend to instruction
sponsors what changes need to be incorporated to make all
requirements consistent.

5 Investigate and make recommendations for the
health/habitability aspects of fire fighting training
including, in part:

a. Determine the need for BIO-PAKs and, if necessary,
develop a sample airective for CNET promulgation
requiring the use of BIO-PAKs.

b. Identify discrepancies in safety procedures among
schools and prepare a draft CNET letter for
NAVSAFECEN recommending corrections to the safety
procedures.

6 Identify areas of current training where there are serious
funding deficiencies, and provide estimates of funding
required to meet a stated requirement. Put these
requirements in priority order. 0

8
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TABLE I. AREAS OF CONSIDERATION (continued)

AREA NO. CONSIDERATION

7 Provide cost estimates to carry out recommendations made in
this study as appropriate.

8 Analyze current fire fighting student accounting and
reporting system. Identify deficiencies and devise a system
by which all attendees will be identified by service and
group. Draft letters/instructions for CNET to send to
subordinate commands to initiate the accounting and reporting
s ystem.

9 Aoalyze current quota control system and, if necessary,
devise the most efficient method for managing quota control.
Draft letters/instructions as necessary for CNET to initiate
system.

10 Investigate fire fighting school instructor and
administrative personnel utilization. Make recommendations
as to the maximum utilization of instructor and
administrative personnel. Among other things, investigate
and discuss specifically the implications to CNET of shortage
of HT personnel.

11 Recommend changes to current curricula and provide an outline
and terminal objectives of any new courses that may be
,ecommended (e.g., new Twin Agent System Course at SSC Great
Lakes and establishment of a fire fighting school at NETC,
Newport).

12 Analyze the current system for managing the fire fighting and
damage control schools. Make recommendations, as necessary,
towards the most efficient "wiring diagram" for controlling
and managing these schools. Describe all steps necessary to
implement this management system.

13 Investigate the status of fire fighting related proposed Navy
Training Plans (e.g., NTP-S-OO-7202B, Improved Fire
Fxtinguishing Systems) and, when appropriate, evaluate the
draft NTP's as to their implications on the findings of the
current tasking. The appropriate NTP's will be furnished by
CNET.

9
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II Navy Fi. d lisfirc.!ions, NAVPERS 18068D, there are no NECs applicable
to those Ohre , i A n<per the general heading of HT. Yet there are numerous
NECs anpliCta.'.t, i cnoecialists in the ship repair field. One form of recogni-
tion of the FK sr.ciallst is to assign an appropriate NEC for the specific
spec ialt .

1,. o,; 0MMENDAT IONS. Three NECs appear to be needed--one for agent
defense, orie f,,r aimaq- control, and a third for fire fighting. For agent
defense and daiaq control, persons should be awarded an NEC who have instructed
in these fields arind dcre certified as proficient by the school commanding
officer. F ir fightino noes require additional instruction. Area 11, a
subsequent sect.ion, jiscusses the establishment of a fire fighting instructor's
school. it is proiposed The person (of any rating) who has attended this
school and cvalifed as an instructor at an established fire fighting school
be awarded -h fire fiqhting NEC. In addition, it is suggested that a sequence
number no hi,-iier than 3 be assigned to HTs who qualify for any of the suggested
NECs.

It ir probir'dh that tie recognition given HTs combined with the school
requirements to cain that NEC may facilitate obtaining volunteers for CNET
DC and fir, htiq schools.

AREA 12. MANAGEMENT

As n1.aicarw.d earlier, the generic term damage control covers three specific
areas: agenrit . defense, shipboard damage control, and fire fighting. Agent
defense, a speciality unto itself, is vital in keeping the ship operative
under certain specific conditions; i.e., NBC or CBR attack. Shipboard damage
control is concerned with countering the effects of primary damage and with
preventing secon(ary damage. Fire fighting centers on the prevention and
extinguishing of fires. The latter two areas of damage control are mutually
supportive and interactive. Since this study was directed primarily at fire
fighting, top level management of generic damage control was not examined;
only shipboard damage control training management at the school level was
examined as it affected Fire fighting training. Neither the budget process
nor the quota cont, al/reporting process will be addressed in this section.
The budget process will be discussed subsequently under Area 6, and the quota
control/repqraino process was already covered under Areas 8 and 9.

I. r , OL !.EVFL MANAGEMENT.

a. FiNDINGS. At the school level, management is direct and effective.
Schools are -qanized in parallel to shipboard organization, that is, there
is an orifnimr inr' department with damage control as one division. Within
the damagle division there are, generally, two sections, shipboard
.Ialmqge coot ,1 ,v-h handles all courses except fire fighting, and fire fighting.

he c.r,Para, , bonrd damage control and fire fightirg should not be
11r, ) .e T.. -,yr, renr,,ndPnce of the two fields of endeavor is such that the

classes n .. T -. 1-,n *q hrrid sipport the classes in the other. It is worth
ilIIustratin, or _ aured by this separation.

n s I from crtain 5C and DC related courses are .
riq , . ,- i- rit mi CoarSe S part the DC curriculum. A

23
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it was determined that instructors should not perform maintenance on other
than training aids and devices and equipment used to extinguish fires, or
perform cleaning chores.

The fire fighting schools require two administrative ratings, a yeoman
(YN) or personnelman (PN), and a storekeeper (SK). At this time some schools
use instructors to fill these positions, at others, the billets are filled
on a part-time basis. Both conditions lead to a diversion of highly trained
instructors from their proper duties of instructing.

b. RECOMMENDATIONS. All maintenanc.', not specifically the respon-
sibility of instructors, should be performed by base public works. A priority
system is needed to ensure major equipments and safety equipment; i.e., backup
pumps, are, as nearly as possible, continuously operational. Individual
school commanding officers should arrange, on a high priority basis, for
daily working parties from the base commander's pool of available personnel
to clean the fire field, and contract through the base commander for cleaning
of other spaces.

It would contribute to the efficiency of the fire fighting schools to
assign on a continuous basis a YN/PN and an SK striker to each school staff.

2. SHORTAGE OF HTs. The overall impact of the shortage of HTs on
CNET cannot be assessed without a study of the damage control (DC) schools
as well as fire fighting schools. There was insufficient time to expand the
scope of the present investigation to include the DC schools and isolated
courses. Subject to CNET decision, TAEG is prepared to undertake a study of
the impact of the shortage of HTs on DC schools.

a. FINDINGS. With respect to fire fighting schools, the shortage
of HTs will have minimal impact. Repair party leaders, scene leaders, and
fire fighting teams can be drawn from any rating. Instructors, as was pre-
viously stated, come predominantly from five ratings, and there is no reason
for this to change. Thus, a shortage of HTs will not affect the schools.
However, the desirability of being assigned as a fire fighting instructor
cdn be enhanced.

The HT rating is composed of persons with a diversity of skills. This
results in a "track" system, one group of HT5 work predominantly in the ship
repair field, another group in the DC field. A consensus of the HTs inter-
viewed was that the DC field is considered the least desirable, and many HTs
avoid this type of work. The primary reason for this attitude is the apparent
failure of command to recognize the importance of damage control and to give
adequate recognition to HTs in the DC field. The CNO, possibly in recognition
of this problem, has proposed (message 062007Z May 1981) that a Navy Enlisted
Classification (NEC) be assigned for Damage Control/Fire Fighting provided
certain training requirements have been met.

Generic damage control is basically composed of three mutually supportive,
6mt divergent skills: agent defense (Nuclear, Biological, and Chemical (NBC)
and Chemical, Biological, and Radiological (CBR)); damage control, to include
maintenance of equipment and stability; and fire fighting. In the Navy Enlisted
Manpower and Personnel Classifications and Occupational Standards, Section

22
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Education irju]l c, truction, Chapter 2, section C-6-b-(4) encourages commanding
officerr to avii themselves of local available training, and authorizes
direct liaison wi~h Navy commands. With respect to fire fighting training
this policy 4s followed. Many schools report that USCG units do avail themselves
of unexpected -)pportunities and request training. The requested training is
usually provided. These quotas are requested and granted independently of
those sol ,:(c t -on,- the CNO.

Those USCG live fire fighting quotas requested of the CNO are general,
apply to one specific location, and contain no date or time for the course.
This precludes the quota control personnel from developing an orderly planning
schedule. Thp CNO covering letter which forwards these quotas to CNET authorizes
direct liaim, '_, aocomplish matters of mutual concern.

h. kE:IOMMENDATIONS. It would enhance planning if an annual meeting
was held during the fourth quarter of each fiscal year between the CNET Func-
tional Commander-s concerned and training representatives of the Headquarters,
Commandant, U.S. Coast Guard, to establish the requisite quotas by location
and course convening date. Operational unit emergency training, as previously
defined in this area, could be handled as is proposed for Navy ships, but on
a lesser priority.

AREA I0. INVESTIGATE FIRE FIGHTING SCHOOL ADMINISTRATIVE
AND INSTRUCTOR PERSONNEL UTILIZATION. INVESTIGATE AND
DISCUSS THE IMPLICATIONS TO CNET OF A SHORTAGE OF HULL
MAINTENANCE TECHNICIAN (HT) PERSONNEL.

This ara, loaically divides into two issues, personnel utilization and
the shortage of HTs. Each issue will be addressed independently.

1. PERSONNEL UTILIZATION. The predominance of instructors at the
fire fighting schools are E-6 and E-5 in the following ratings: boatswain
mate, machin 'st m)te, boiler tender, engineman, and hull technician. The

sea/shore rotation for these ratings, as determined from the NMPC issued
Enlisted T-ansfor 'lanual, NP-15909C, is 60 months/36 months. The time spent
ashore is critical t, the morale of the instructor-s, and could influence
their decis~ion With respect to reenlistment.

'. F:OINGS. At this time instructors provide a significant propor-
tion of the ,,ajntenance of the equipment, in and on the buildings, and on
the grounds. in j.Idition, they are required to do much of the cleaning of
opt.,atinnai i',.o . 'fire field) and classrooms. Maintenance on trainirg aids
and devices --1,! -iowi! )ment used to extinguish fires is the only direct respon-
sibi ity if ,,L)ructors or dssigned mainteniance personnel. Other maintenance
functi , r, -r' )rmed because, it. is claimed, the public works personnel
are slow W r.;,nd ,ond expensive. Cleanup chores are done by instructors
because of t, no, availability of working p.rties drawn from the base and
the edict whim c hids using trainees in this type of work. In consideration
of the i dr':r;'ive load carried by instrucLors, class and course preparation
tine, iTfe !L, I ntenance which is the responsibility of instructors,
and t1e,; I, . +it ions encountered durinq -, fire fightinn instruction,

21
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Personnel Command (NMPC) on a continuing basis. Not all of these quotas are

used at all classes.

Generally, quota control notifies the school of the numbers of prospective

attendees late on Thursday or Friday in the week preceding the week the courses

convene. Each school has developed a method of notifying local commands

desiring quotas of spaces available should all quotas not have been filled.

No single system is used, each location having developed a system best suited

to the local conditions. These systems should not be tampered with; they

work.

b. RECOMMENDATIONS. There are two classes of live fire fighting

training now being conducted; basic, which is individual training, in courses

J-495-0412 and J-495-0413, and team, courses J-495-0414 and J-495-0418. In

order to ensure quotas are available to operational units in both the basic

and team training courses, it is suggested that quota control not issue 20

percent of the available spaces in the basic courses and one team training

course quota in each course per week until 2 weeks prior to the course convening

date. In addition, it is suggested that the NMPC notify the school not more

than 30 days in advance of quotas required for OHP personnel and, should the

recommendation contained in section II, Area 2, paragraph l.b. concerning

NROTC midshipmen be accepted, these quotas also be requested not more than

30 days in advance of the course convening date.

2. UNITED STATES NAVAL ACADEMY (USNA) MIDSHIPMEN.

a. FINDINGS. There is no cost effective, practical method of

providing live fire fighting training for the required numbers of USNA midship-

men at this time. Quotas for a limited number are requested annually at the

Navy Damage Control Training Center (NDCTC), Philadelphia and Fleet Training

Center (FTC), Norfo''. This method of obtaining quotas should be continued

and expanded whenever possible.

Graduates of the USNA ordered to operational units are sent via the

Surface Warfare Officers School (SWOS). Some of the SWOS graduates receive

live fire fighting training, others do not. The construction of a fire field

at the Naval Education and Training Center (NETC), Newport, and the existing

training facility at San Diego should permit the expansion of live fire fight-
ing training for all SWOS students. Until the NETC fire field is completed,

responsibility for the training will have to remain with the operational

units.

b. RECOMMENDATION. No recommendations are made since there are

inadequate facilities to provide cost effective training at this time. This

subject is addressed in greater detail under Area 2, Special Training Needs.

3. UNITED STATES COAST GUARD (USCG).

a. FINDINGS. Quotas for the USCG are requested from the CNO who

relays the information to CNET. Quotas are also requested annually for cadets

by the Superintendent, U.S. Coast Guard Academy. In addition, Corw, anaant,

U.S. Coast Guard Instruction (COMDTINST) M1500.10, Coast Guard Trainrng and
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In the past, MIISA has conducted courses/seminars for personnel involved
in completio; %I;'. AS reports. However, these courses included people from
various commands. This has resulted in a global approach to the system rather
than a limited approach which emphasizes the resolution of individual command
prob I ems.

b. RECOMMENDATION. Since it is imperative that persons responsible
for completing NITRAS report forms have a detailed knowledge and understanding
of all aspects of the reporting system, it is strongly recommended that MIISA
send a qualified person to each major school command (i.e., FTC, SSC, RTC)
to instruct and work with command personnel responsible for NITRAS reporting.
The period of instruction/assistance should not require in excess of three
days per visit. Because the NITRAS reporting system undergoes constant updating,
consideration should be given to providing refresher courses either periodically
or on a hienrial basis.

AREA 9. QUOTA CONTROL SYSTEM

I. G"ERAI. The primary purpose of fire fighting schools is to ensure
all personnel emb3rked on operational Navy ships are trained to prevent fires,
combat fires, and maintain fire fighting equipment. Thus, any quota control
system must emphasize the needs of the operational forces and recognize the
vagarios ()f oper.3tional schedules.

'I. FINDINGS. The means whereby operational commanders and commands
ave notified of courses and the availability of quotas is satisfactory. No
modification t- this system appears warranted.

At snme nsta llations quotas are assigned up to 6 months in advance of
course convening dats. At this time this procedure presents no problems
for ma~nternanco conrses, hut does cause difficulties in the live fire fighting
courses. When) ill quiotas for the live fire fighting courses are issued even
2 months in idvance of the convening dates, no quotas remain for ships who
require thiV, trainin rv, an emergency basis. An emergency could be caused
by operatiri scherfiJ changes such as an unexpected availability or an unplanned
dep I oyMen t.

Fire fiqht irI <hools have, at limes, had their total quotas over an
extended neiod fr iive fire fighting training dedicated to a single ship.
This situation ir ins, .'hen a major ship, for instance a carrier, completes
an overhaul, ,-w ,'ssel is being commissioned, or a vessel is ordered into --
a restricted ,: i ity. Under these conditions frequently no quotas for
live firt2 fiqh in- -.- ining are available, and, at times, quotas already
issued emi ,n< l ti,,l.

-r ,,, 1, 1 I: * adjiacent to ports of embarkation blocks of quotas

for I i. ,-. r(Iurses are set aside for personnel assigned to overseas
home pn,'td 4 mr', . These quotas are requested by the Naval Military

i9
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c. GRADUATES BE SEPARATED IN TERMS OF THEIR ORIGIN.

(1) FINDINGS. The existing NITRAS reporting system calls
for graduates to be reported by SOC. These codes require minor revision in
that it is not always possible to isolate one group from another. An example
of this was given in paragraph 6 of appendix G as it applies to persons trained
under the cognizance of the CHNAVRES.

(2) RECOMMENDATION. It is recommended that this situation
be addressed in the proposed, planned TAEG study of the NITRAS reporting
system.

d. IDENTIFY TEAMS TRAINED.

(1) FINDINGS. Certain existing fire fighting courses (J-495-
0414 and J-495-0418) are designated as team training courses. The number
of people who make up a team can vary significantly. The existing NITRAS
report format only calls for the number of individuals trained, and this is
not convertible to the number of teams trained. Operational commanders cannot
determine how many teams were trained over a given time, and, therefore,
they may not have a clear picture of the operational readiness of their command.
This problem may be amplified with the introduction of the 19F1 and 19F1A
training devices.

(2) RECOMMENDATION. A block is needed to be added to the
......... i. ere applicable, identifies the number of teams

trained. This should be in ad i 0 f_individuals trained.

4. NITRAS REPORTS.

a. FINDINGS. The information needs of fire fighting training
managers (curriculum, personnel, and cost) differ markedly from the informa-
tion needs of operational commanders and these needs, in turn, are at variance
from the data needs of school commanders. It would be cost effective to
publish reports slanted toward each type of data need, and to distribute
NITRAS reports so organized only where they are required.

b. RECOMMENDATION. It is recommended that CNET request MIISA
to explore the data needs and desired format of reports for the various echelons
of command, and, where needed, to revise reporting formats to meet each school
or manager's need.

5. NITRAS UNDERSTANDING.

a. FINDINGS. There is a general lack of understanding at the
working level of the purpose, use, and importance of NITRAS. In addition,
persons responsible for completing the NITRAS reporting forms have difficulty
in determining the correct codes. Lastly, the differences between various
categories of Naval personnel are not clearly understood. This last point
is illustrated in the TAEG memorandum of 14 October 1981 (appendix G).
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five part sets. The original and three copies would be forwarded to the
school command administrative office, the fourth copy would be retained at
the fire fighting school. Distribution of the original would be to MIISA,
one copy to the administrative commander (CNET Functional Commander), one
copy to quota control, ahd one copy retained for file. This system would
eliminate all transcribing errors except those which might occur when the
information is entered in the data bank.

3. REPORT CONTENT. For the NITRAS file to be complete, it is impera-tive that all courses be included, that the courses be identifiable in terms

of subject matter content, that the graduates be separated in terms of their
origin using the student origin code (SOC), and, lastly, that for team train-
ing, commanders be able to determine the number of teams trained. The exist-
ing NITRAS reporting form is capable, with minor modifications, of including
each of the elements named.

a. ALL COURSES BE REPORTED.

(1) FINDINGS. The investigation uncovered 4 number of courses
being taught at fire fighting schools which do not have a CIN number, and
for which no CDP number has been requested. This situation was the subject
of TAEG memorandum TAEG:CCC W1081 of 3 June 1981 (appendix F). As a result
of this memorandum, the CNET addressed a letter to his Functional Commanders
charged with managing fire fighting schools requesting action be taken to
ensure all courses taught be included in the CANTRAC, that each course be
assigned a CDP number and reported to NITRAS using SOCs. (This letter is
appended as TAB A to appendix F.) Action taken in response to this letter
should eliminate this situation.

(2) RECOMMENDATIONS. None required.

b. ALL COURSES BE IDENTIFIABLE IN TERMS OF SUBJECT MATTER
CONTENT.

(1) FINDINGS. At some commands certain types of fire fighting
training are reported using a CDP code for Special Briefs. It is not possible
from an examination of the NITRAS reports to determine whether the special
brief consisted of a lecture, demonstration, or actual fire fighting training.
Equally, it is not clear whether the brief was for the purpose of public
relations; i.e., sea cadets, or to actually train as would be the case should
a local fire department be the recipient. In some instances it is not possible
to relate these special briefs to fire fighting rather than damage control
and/or engineering in general. Lastly, this causes problems in accounting
for personnel whose training responsibility rests with Chief of Naval Reserve 6
(CHNAVRES). For a review of the last problem see paragraph 5 of appendix G.

(2) RECOMMENDATION. It is recommended that this situation be
addressed in the proposed, planned TAEG study4 of the NITRAS reporting system.

4This study resulted from a verbal CNET tasking. The tasking is based on
the findings of TAEG Technical Note 5-81, Time Estimates for Teaching E ht
Self-Paced Courses Under Group-Paced Instr--Toetember-1 andthe
TAEG Differential Effectiveness Study soon to be published.
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quota control centers either directly or through the functional commands,
and/or through the financial control center of the school command.

The capability exists in NITRAS to handle all required data and to publish
the needed information in the desired format; however, this capability is
not fully exercised. The following paragraphs identify the five primary
reasons for this situation.

1. REPORTING SYSTEMS.

a. FINDINGS. Two reports of school graduates are received at
CNET; one is made to the Management Information and Instructional Systems
Activity (MITSA) and one is made to the accounting code (N-6). The numbers
of actual graduates as reported in MIISA report 1500.1028 and MIISA report
1500.1204 for FY 81 (through 28 February 1981) are the same; however, the
number of equivalent graduates, as reported by CNET (N-6) does not always
agree with the actual graduates. This discrepancy can be significant; for
example, in FY 80 in one course at Norfolk, VA, the discrepancy was 7.55
percent, while in another course for the same fiscal year at the same location
the discrepancy was -12.9 percent. The difference in numbers appears to be
caused by the method of reporting/computing. MIISA receives its reports in
actual numbers of graduates while accounting receives its reports in man-
months of training which is converted to equivalent graduates.

b. RECOMMENDATION. In order that all CNET originated reports
agree, it is suggested that one method of reporting be adopted throughout
the NAVEDTRACOM, and that this method utilize the numbers reported to MIISA.

2. METHOD OF REPORTING.

a. FINDINGS. The generally followed method of reporting is to
have the instructor/yeoman at the fire fighting school complete a form giving
all pertinent data. This form is forwarded to a central point in the command
and transcribed to the NITRAS reporting form for submission to MIISA. Forward-
ing from the command may be accomplished by mailing the form or a floppy disc,
or in one instance, by direct input. The element of error multiplies notably
with the increase in manual manipulations required.

The two greatest sources of error are (1) transcribing from one form to
another and (2) inputing data from the form to a computer. The consensus is
that a direct, on-line capability from the central collection point for both
entering data into the NITRAS data base and error correction would be the
most efficient method of eliminating human errors. Such a system could impose
unacceptable costs except at major central points; i.e., CNET Functional
Commands. An on-line capability will soon be available at all Functional
Commands. It may be possible for other commands to activate an on-line capa-
bility. MIISA recognized the possibility and by MIISA message 172306Z July
1981 (appendix E) requested information on automatic data processing systems
which can or could be used for NITRAS purposes in the future.

b. RECOMMENDATIONS. At other than major control points or commands
with an on-line capability, it is recommended that the fire fighting school
prepare the actual NITRAS form. These report fcrms should be prepackaged in
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The prrohicen identifed in the prior two paragraphs are applicable to
all TYPECOM directives. However, these directives are, in turn, derived
from the OPNAVINST 3541.1B (see Area 3). It would be impractical to request
the fleet and fleet type commanders to review and revise their subordinate
instructions until OPNAVINST 3541.1C is issued. Since the need remains to
identify fleet training requirements TAEG has proposed a letter to CINCLANTFLT

and CINCPACILT. A copy of this proposed letter and its covering memorandum
is attached as appendix C.

AREA 13. INVESTIGATE THE STATUS OF PROPOSED NAVY TRAINING PLANS (NTP)
RELATING TO FIRE FIGHTING

1. FINDINGS. There is no current, effective NTP covering fire fighting.
NAVSEASYSCOM (SEA 5334) has prepared a new NTP, NTP-S-OO-7202B, Improved
Fire Extinguishing Systems, which was released for comment on 10 December
1981. A NTP conference may be scheduled to discuss this draft shortly.

NTP-S-0O-7202B has been drafted to cover three fire fighting systems;
HALON 1301, High Capacity AFFF, and the Twin Agent. No other systems or
equipments are addressed; it was expected that other equipments/systems would
be covered by individual NTPs. The study team was unable to locate other
NTPs which include consideration of NAVEDTRACOM needs with respect to training
requirements.

NTP-S-OO-7202B does stipulate training requirements which will require
the modification of some existing courses. The courses affected are named
in Area 11, Recommended Changes to Current Curricula.

2. RECOMMENDATION. A single NTP is required which covers existing and
new fire fighting equipments/systems as well as modifications contemplated.
This could be a general, continuing plan developed for the express purpose
of ensuring the CNET Fire Fighting Manager, proposed in Area 12, is conversant
with developments in the fire extinguishment field. Such an NTP was recom-
mended in TAEG memorandum TAEG:CCC W1081 of 9 September 1981, provided in
appendix D. It would be appropriate for CNTECHTRA to prepare the draft of
this plan since his schools have established a liaison with technical commands/
agencies, are in contact with fleet operational units, possess the subject
matter experts needed, and are familiar with the NTP process.

MANAGEMENT

AEA 8. STUDENT ACCOUNTING AND REPORTING SYSTEM

Tho prirar source of accounting data for students attending fire fighting
school is NIV... These data must be accurate to ensure managers can properlyplan for both p~er,1nnel and funding.

Acc juntini ;, only s effective as the information included in the data
bank. This Hf rmtirn, in turn, is acquired frrn 'hp individual ,chool

15
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2. RECOMMENDATION. TAEG recognizes it is impractical to order all
graduates of recruit training to ships by way of a fire fighting school.
However, should the new OPNAVINST 3541.1C contain similar or identical fire
fighting training requirements to those in OPNAVINST 3541.1B, the existing
dichotomy of training requirements and training capability will remain. It
is recommended that CNET monitor the revision closely to ensure this problem
is eliminated.

AREA 4. ANALYZE FLEET AND FLEET TYPE COMMANDER DIRECTIVES. BASED
ON THIS ANALYSIS PROVIDE CNET WITH DRAFT LETTERS TO INSTRUCTION SPONSORS
RECOMMENDING CHANGES WHICH NEED TO BE INCORPORATED.

The review of fleet and fleet TYPECOM directives was reported in TAEG
Report No. 82. No known changes to existing directives have been made since
the issuance of that report in February 1980. The following basic problems
have been identified.

9 No CINCPACFLT directive implementing the effective OPNAV instruction
could be located.

0 Only one TYPECOM addresses the need for fire fighting equipment
maintenance training courses.

' One TYPECOM has established no live fire fighting training
requirements.

0 Specific personnel to be trained are not always identified.

0 One TYPECOM does not require training in course J-495-0418,
Shipboard Fire Fighting Team Training. Since this is the only
live fire fighting course designed to train inport emergency teams
or repair parties, this oversight could be critical.

In some instances refresher training cycles are confusing, appear
dependent on courses previously attended rather than billet assign-
ment, and are not consistent with policy as established by senior
commanders.

1. FINDINGS. With the exception of the Foam Generating Systems courses,
no documentary evidence could be located which identifies fleet or operational
force requirement inputs to fire fighting training. Existing courses have
been developed within the NAVEDTRACOM and are offered to the fleets. Thus,
CNET is unable to ensure specific and/or special training reauirements (if
any) which exist in the fleets are met.

Existing requirements for the numbers of personnel who must be trained
cannot be identified from the TYPECOMs directives. The numbers to be trained
have a direct impact on the budget and on the numbers of instructors needed
at each fire fighting school. At this time no valid estimate can be made,
and no estimates of the numbers to be trained are submitted.

14
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It is important to recognize the maxim that a good team cannot function
effectively without operable equipment. Thus a closely related area of instruc-
tion is fire fighting equipment maintenance and the Damage Control Petty
Officer (DCPO) training in the Planned Maintenance System (PMS) for fire
stations. It is considered that the DCPO course and the Portable Emergency
Pump courses are basic, and the Foam Generating System courses are advanced.
A discussion of these courses will be included under Area 11, Curriculum
Changes.

The imminent introduction of fire fighting training devices in the 19F
series will have no impact on these definitions or on the terminal objectives.
Existing courses will require restructuring of the skill teaching procedures,
but no basic change to course content.

This area is closely related to Area 3 which addresses the proposed
revision of OPNAVINST 3541.1B. The relationship exists because the basic
definitions of each training level must relate to the CNO promulgated defini-
tions of required training.

AREA 3. INVESTIGATE THE STATUS OF OPNAVINST 3541.1C AND PROVIDE
CNET WITH ANY REVISIONS THIS DRAFT INSTRUCTION MAY REQUIRE

OPNAVINST 3541.1B, subject, Damage Control Training Requirements, dated
29 May 1973 has established the CNO policy with respect to fire fighting
training. This directive requires revision. CNO (OP-39) has released a
draft revision, OPNAVINST 3541.1C, for comment. CNET comments were forwarded
to CNO by CNET Itr Code N-23 of 13 December 1979. Since training requirements
may change in the numbers and types of persons to be trained as well as the
kind of training considered necessary, the TAEG is concerned that the proposed
revision may not provide the vehicle for obtaining the requisite information.

CNO has produced a revised draft instruction which was not entirely
satisfactory. This draft is undergoing furth, r revision. No date has been
established for the issuance of the revised instruction.

CNET submitted a second proposed revision to the draft instruction (TAB
A to appendix B) in response to a TAEG suggestion. CNET stated that accession
fire fighting training may not prepare recruits for their responsibilities
inherent aboard ships. The present study addressed that concern by posing
the following question to instructors at all fire fighting training facilities:

Are graduates of recruit fire fighting training prepared for their
responsibilities should a fire occur aboard ship?

1. FINDINGS. Most instructors replied no to the question but qualified
their answers with a version of the statement that recruit training is purely
indoctrinary, cnd designed to instill a way of thought into recruits, Subse-
quent training should provide the recruit with the requisite knowledge and
skills.

13
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Managers of fire fighting training must ensure that the prerequisites,
as stipulated in the CANTRAC, are met prior to commencing advanced
training.

TAEG proposed the definitions of the three levels of training to CNET
with the recommendation that these definitions be incorporated into the proposed

* revision to OPNAVINST 3541.1B. This recommendation was accepted, and by
*CNET letter, Code N-214 of 8 June 1981, the proposition was submitted to CNO

(OP-39). A copy of the proposed TAEG letter for this initiative is enclosed as
appendix B; the CNET letter is attached as TAB A to appendix B. The proposed
definitions are:

*-"Accession fire fighting training is indoctrinary and may not prepare
personnel for their shipboard responsibilities. Accession training
is designed to familiarize personnel with equipment, teach terminology,
and develop a measure of self-confidence.

* Basic fire fighting training presumes the knowledge factors acquired
during accession training. Basic training enhances the capabilities
(skills) of individuals to use existing equipment, teaches the
organization and capabilities of the fire fighting team, and demon-
strates the ability, through the proper use of equipment in live
fire fighting, to control and extinguish fires of all classes.

* Advanced fire fighting training hones the capabilities of existing
shipboard/squadron teams, particularly the senior and key men of
the teams, to function in live fire situations as a team.

Terminal learning objectives for each level are based on the degree of fire
fighting capabilities required. The following paragraphs define these objec-
tives and the schools where each course is taught.

Accession training, tatght only at recruit training commands (RTCs),
would have terminal objectives limited to a knowledge of the cause
and means of extinguishment of all classes of fire, recognition of
the basic equipments used to fight fires, capability to control
and handle hoses and dry chemical containers, and the safety features
which must be observed in a live fire situation.

Basic training, taught at all fire fighting schools except the
RTCs, would have terminal objectives covering in great depth the
cause and means of extinguishing all classes of fire, reporting

procedures, fire fighting team organization and procedures, a demon-
strated capability to use all primary equipment, and a demonstrated

* ability to extinguish a live fire of all classes.

Advanced training, taught at all fire fighting schools except RTCs,
would have terminal objectives which emphasize the pre- and post-
fire, as well as fire scene, procedures, key mens' responsibilities,
communications, reporting, and demonstrated team work in the extin-

* guishment of all classes of fire.

12
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SEC ION II

FINDINGS AND RECOMMENDATIONS

This section presents the findings of this investigation and the recom-
mendations derived from the analyses. To facilitate comprehension, the areas
most relevant to a major grouping were identified. The groupings and areas
subsumed are as follows:

Policy - Areas 1, 3, 4, and 13
Management - Areas 8, 9, 10, and 12
Requirements - Areas 2 and 11
Safety - Area 5
Budget and Finance - Areas 6 and 7

The remainder of this section is devoted to the detailed examination of
the areas across the major groupings. In addition, where an area discussed
under a specific grouping is also relevant to another grouping(s) it is so
described.

POLICY

AREA 1. PROVIDE A COMPREHENSIVE DESCRIPTION/DEFINITION OF THE
DIFFERENT LEVELS OF FIRE FIGHTING

1. FINDINGS. Live fire fighting training is divided into three phases
or levels: accession, basic, and advanced. P-esent training recognizes
these levels in theory, but not in practice. Today, accession training is
defined in terms of recruit training course objectives. No clear differentia-
tion is made between basic and advanced training although common practice is
to call team training courses advanced, and other training basic. This prac-
tice is recognized by the Catalog of Navy Training Courses (CANTRAC) which
requires attendance at individual training courses as prerequisites to attend-
ance at the team training courses. Frequently, this CANTRAC requirement is
not honored, a subject which will be discussed further under Area 12,
Management.

2. RECOMMENDATION. It is required that the three levels be defined
and recognized by the policy makers, i.e., CNO, CNET, and Fleet Commanders.
This recognition would take two forms:

Include the definitions in appropriate directives. The primary
directive is the pending revision to OPNAVINST 3541.1B. Subordinate
directives emphasizing and expanding on the OPNAV directive would
be required from CNET and the Fleet Commanders.

11~
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conducted to determine a feasible solution. In those instances where a problem
involved more than one command, analysis was delayei pending the collection
of data from all commands.

In order to gain a clear understanding of each area, and how each
affected fire fighting training, a series of visits was made to 20 commands,
and telephonic contact made with an additional four. A list of the commands
is attached as appendix A. At each site visited structured interviews were
conducted with personnel associated with management, requirements, instruc-
tional duties, quota control, reporting, health and safety, and curriculum.
The purpose of these interviews was to precisely define problems, and to
develop a basis for determining whether some practical, acceptable solution
could be developed.

Most of the 13 areas are concerned with more than one issue. In these
instances each issue is identified and discussed independently in terms of,
where applicable, general background, findings, and recommended course of
action(s).

The 13 areas were organized into five major groupings to facilitate the
presentation. These groupings are: policy, management, requirements,
safety, and budget and finance. For each of these groupings it was planned
to address those areas subsumed under that grouping. However, during the
course of the investigation it became clear that various of the 13 areas
were relevant to more than one major grouping. Accordingly, the discussion
of the areas within a grouping included the relevancy of a given area to one
or more other major grouping. For example, a decision (policy) by the Chief
of Naval Operations (CNO) may impact the number of trainees a Type Commander
(TYPECOM) requires his operational units to send to fire fighting school
(Management) and the type and length of training presented (Requirements).

ORGANIZATION OF THE REPORT

In addition to this introduction, two additional sections and 16 appen-
dices are provided. Section II discusses the findings and incorporates
recommended actions for each of the 13 areas listed in table 1. For each
problem area, the findings of the analysis are presented followed by the
action recommended together with the supporting rationale. Section III con-
tains the conclusions. Appendix A lists the commands and activities
contacted or visited. Appendices B through P present the supporting
documents for the various findings of this study as well as proposed letters
for CNET release. These supporting documents are included to clarify the
position of the TAEG and to present additional supportive information.

10
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portion of the DC students attending the live fire fighting segment of the
course have had classroom instruction in the DC portion of the course on the
knowledge factors required and the duties of individuals at the fire scene,
the remainder have not. At times, students who have had classroom instruction
arrive at the fire fighting school with those who have not. Thus, the class-
room portion of the fire fighting course, necessary because of the mixed
group, is repetitious and dull to one group, yet new to another.

b. RECOMMENDATION. Scheduling from a single office with represen-
tatives from both schools working in concert would ensure coordinated, non-
repetitious instruction. Local attention should focus on local organiza-
tional structures.

2. COURSE MANAGEMENT.

a. FINDINGS. The primary difficulty observed in the course manage-
ment is the willingness of the fire fighting schools to accept trainees who
do not meet CANTRAC prerequisites. At some locations the command attitude
is to train whomever the ships send; i.e., some training is better than none.
This position is unfortunate for it could lead an operational commander to
believe his unit is trained to meet emergencies whereas, in fact, it is not.
To illustate the problem, the CANTRAC states that the purpose of course J-495-
0418, Shipboard Fire Fighting Team Training, is to train organized emergency
details to effectively operate as a unit. To meet this purpose the following
prerequisites are specified:

o All team members have completed course J-495-0412, General Shipboard
Fire Fighting Training, and have six months obligated service.

Be an organized team of from 12 to 24 members with an experienced

on-scene leader.

* All team members must be general damage control PQS qualified.

Some schools are accepting unorganized teams, teams without an
experienced on-scene leader, or partial teams (less than 12 men). Informal
discussion with instructors elicited the fact that many team members are not
PQS qualified in general damage control and/or do not have sufficient obligated
service. Ships' training records in these instances indicate some emergency
details (e.g., inport fire party, rescue and assistance detail) are trained
whereas in reality the teams exist most prominently "on paper."

b. RECOMMENDATION. This is a local problem best handled at the
school level. Interaction between school commanding officers and operational
commanders could set the stage, and fire fighting schools should, after the
interaction, return nonqualified teams to their units without training. An
excellent form of interaction is illustrated by Fleet and Mine Warfare
Training Center message 281325Z July 1981 (provided in appendix H).

3. SENIOR MANAGEMENT.

a. FINDINGS. The primary management problem does not reside at
the school or school command level. Rather, it resides at senior commands.
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There are, in the Continental United States, seven fire fighting schools
managed by three lifferent commanders. Management functions and interaction
with user, trLchnical, and parallel commands are neither consistent nor regular.

b. RECOMMENDATIONS. A single basic management action is needed
to ensure fire fighting schools are meeting requirements, are standardized,
and have the proper training aids and devices. The action required is to
establish at CNIET a single point of contact responsible for policy, require-
ments, and liaison with technical and operational commands. The respon-
sibilities of this office, or "Czar" of fire fighting training within the
NAVEDTRACOM, would include:

" establish policy for all fire fighting training

" -inspect the individual schools annually to ensure standardized
traininq occurs

* review NITRAS reports and verify these reports on a periodic basis

* convene an annual conference with user commands to review require-
ments and training, and to obtain estimates of the numbers of trainees
for each course. Coordinate training utilization to ensure, insofar
as possible, the schools are level-loaded with respect to instructor
utilization.

* establish liaison with the appropriate NAVSEASYSCOM codes to ensure
the fire fighting schools obtain the latest equipments and equipment
modifications prior to fleet introduction

* review Technical Audits and initiate requisite follow-on action(s)

* become a single point of contact for the NAVEDTRACOM for all outside
commands and agencies. This responsibility would ensure coordinated
responses to senior commands, prevent duplication and interference
of research and development efforts with training, and centralize
billing for non-Department of Defense users of the fire fields.

REQUIREMENTS

;REA 2. IDENTIFY SPECIAL TRAINING NEEDS

In additior to th., training needs of the operational forces, the Navy
fire fiqhtinc cchcol, provide training for midshipmen (two types), recruits,
U.S. C),tst Gua-d personnel, Naval reservists, Military Sealift Command personnel,
and some non-. Jt: ry personnel. Many of these categories have training needs
which differ rom normal operational fire fighting training requirements.
Seven situaton exit; each is discussed below.
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1. MIDSHIPMEN. Two classes of midshipmen must be considered, those
attending the USNA and persons who are members of the Naval Reserve Officers
Training Corps (NROTC) at various universities. Both classes must be viewed
in light of OPNAVINST 3541.1B which requires live fire fighting training
prior to the commissioning of officers or prior to their first duty afloat.
In addition, damage control training, to include live fire fighting training,
is required after completing a tour ashore of one year duration or longer.

a. USNA MIDSHIPMEN. USNA Midshipmen are required to take two
cruises during their four year period at the Academy. These cruises are
either aboard a commissioned ship or aboard a Yard Patrol (YP) craft. In
both instances the cruise period, underway, is extended (two or more weeks).

(1) FINDINGS. Discussions with staff officers at the USNA
elicited the information that, generally, the time period between cruises is
greater than one year, and the time period between the final cruise and report-
ing aboard their first afloat duty station also exceeds one year. Thus,
three fire fighting training periods are required, one as third classmen,
one as second classmen, and one in the final year or immediately following
graduation and commissioning for those ordered to duty afloat.

Records of the USNA reveal that the class of 1982 had an enrollment of
1,087 in May 1981, yet in 1980 only 634 of the class of 1982 were trained at
a fire fighting school. The class of 1983 at the same time had an enrollment
of 1,151 and only 190 had been trained. No USNA midshipmen receive fire
fighting training in a live fire environment during their final year, and,
the best information available indicates none were ordered to duty afloat
via a fire fighting school.

The closest fire fighting school to Annapolis is the NDCTC, Philadelphia.

Some midshipmen are bussed to the NDCTC for training, some others go by YP.

However, the cost of this training is prohibitive. There are no adequate
quarters at Philadelphia to house the midshipmen on the base; therefore,
commerical lodging is used. Costs to and from Philadelphia (including lodging)
were estimated by USNA personnel to be $20,000 per 2 day class. Other training
is provided at the Fire Fighting School, FTC, Norfolk, for midshipmen on
cruise assigned to ships berthed in the area. This training is cost effective;
however, only a small number can be accommodated.

Since USNA midshipmen receive seamanship training which incorporates
some basic damage control (predominately classroom), the existing General
Shipboard Fire Fighting Training course is adequate to meet the OPNAV require-
ments. It will not be necessary to develop a special course for USNA midshipmen.

USNA instructor personnel estimate, to meet the CNO stated requirements,
that training in a basic fire fighting course is required for 2,500 to 3,000
midshipmen each year. In addition to midshipmen, there are numerous Navy
instructor personnel assigned to the Academy, and others, both officer and
enlisted, assigned to the Naval Station, Annapolis. All of these people
require, at a minimum, refresher training in live fire fighting prior t,
returning to an afloat billet.
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(2) RECOMMENDATION. In consideration of the numbers of persons
who require live fire fighting training at and in the vicinity of the USNA,
and the cost to obtain this training, it is proposed that CNET budget to
install a Device 19F3, Basic Fire Fighting Trainer - Shipboard, at the Naval
Station, Annapolis. Adequate space appears to be available. The device is
needed as soon as practicable. It is suggested that CNET investigate the
possibility of including this device in the next Program Objective Memorandum
(POM) cycle.

b. NROTC MIDSHIPMEN.

(1) FINDINGS. Since NROTC midshipmen are scattered throughout
the United State,- the acquisition of live fire fighting training is more
difficult. Their training requirements parallel those of USNA midshipmen.
Again, the General Shioboard Fire Fighting Training course is adequate.

(2) RECOMMENDATION. It is recommended that the CNET propose
to the NMPC that the NROTC midshipmen who are ordered to duty afloat be directed
to proceed via a fire fighting school in order that they may receive the
required training. The procedure to be followed would parallel that which
exists for persons ordered to ships with overseas homeports. Appendix I
contains a copy of the proposed letter. This subject is also addressed in
Area 9, Quota Control.

2. RECRUITS.

a. FINDINGS. Recruit fire fighting training is deficient in
four aspects, the student/instructor ratio is too large (160/1) in the classroom;
recruits do not have adequate hands-on time; recruits do not handle, don, or
activate the Oxygen Breathing Apparatus (OBA); and training aids are inadequate
or obsolete.

Two companies of recruits are gathered in one classroom under the tutelage
of a single instructor. Instruction is geared toward the final test, and
points required to be known on this test are emphasized to the exclusion of
other important data. There is little time available for questions and frequently
there is insufficient time to accept all questions and requests for clarification
of confusing issues because of class size. More time and smaller class sizes
are imperative if effective classroom instruction is to be achieved.

Effective hands-on skill training does not occur. In actuality the
recruit is required to extinguish a simple class "B" oil spill fire, but he
(she) does not ent-r the fire environment (it is extinguished from the compart-
inent door), and the instructor physically guides the recruit actions at all
times. Each recruit faces one fire as nozzleman or, sometimes, only as number
I hoseman.

Within tho envelope of the ship, the OBA is the single equipment designed
for and used '), Naval personnel in fire and smoke environments to ensure
combative measl.y:, can be taken. This equipment is taught to recruits by
demonstration ml,; one recruit per group of 160 actually dons the OBA. It
was propored by rnemorindijm (TAEG:CCC W1081 of 9 September 1981) that training
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OBAs be substituted for the MK-5 gas masks when training recruits to survive
in a contaminated area. A copy of the memorandum is provided in appendix J.

Training aids are, generally, obsolete at all RTCs. This applies to
equipment as well as training films. For example, no RTC has been issued
the Vari-nozzle now being distributed to operational units. Some training
films depict techniques and equipments no longer in use.

Recruit fire fighting training is accession training as previously defined.
It is not designed to train a fire fighter nor does it prepare a person for
possible emergency fire situations aboard ship.

b. RECOMMENDATIONS. Given the constraints imposed on and objectives
of recruit training the only curriculum change required is the substitution
of OBA training for the MK-5 gas mask training. Recruit training graduates
should be ordered to afloat duty via a fire fighting school or, in place of
this, should be ordered to a basic fire fighting course within 6 months of
reporting aboard.

3. UNITED STATES COAST GUARD.

a. FINDINGS. The Navy fire fighting schools are the primary source
of fire fighting training for USCG personnel. Discussions with the people
in the Training Branch, Headquarters, USCG have indicated that existing training
is satisfactory. No special or unique courses are desired or needed. There
are minor problems in the quota and funding areas; these are discussed under
Area 9, Quota Control, and Area 6, Funding Deficiencies.

b. RECOMMENDATIONS. No recommendations are made since existing
courses are satisfactory.

4. NAVAL RESERVISTS. The term reserve, as used in this report, applies
only to those persons under the jurisdiction of the Chief of Naval Reserve
(CHNAVRES). The CHNAVRES training responsibility is limited to Navy personnel
whose designation is USNR-R, USNR-S, and TAR's, none of whom are assigned to
operational commands on permanent duty orders.

a. FINDINGS. Only one CANTRAC listed fire fighting course,
J-495-0426, Reserve Aircraft Fire Fighting, is specifically designated for
reservists. Actual training given is not standard, is inconsistent, and,
frequently, bears little resemblance to the curriculum outline. CHNAVRES
personnel, both in the headquarters and at the Readiness Command visited,
have stated that they have no idea what live fire fighting training is
actually being accomplished.

An additional training need of the reserve corps is for reserve fire
fighting instructors. At some locations reserves are trained and qualified
as instructors by the personnel assigned to the fire fighting installation.
These reservists, in turn, train CHNAVRES personnel requiring fire fighting
training during periods the school facilities are not in use for the training

* of the regular contingent of the Navy. Reserve instructor training varies
from location to location as the regular instructor training varies and as
the facilities vary.
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Problems assciated with the reporting of reserve training were discussed

under Area 8, Student Accounting and Reporting System.

b. RECOMMENDATIONS.

(1) Discussions at CHNAVRES Headquarters led to the conclusion

that four courses are required to meet reserve training requirements. These

courses, the proposed course model manager, and terminal objectives were
discussed in a TAEG memorandum (TAEG:CCC W1081 dated 14 October 1981) provided
in appendix G.

(2) it is recommended that a central fire fighting instructor
course be established, and that this course be made available to selected
reserves. This uourse will be addressed again in Area 11, Curriculum Changes.

5. MILITARY SEALIFT COMMAND (MSC). MSC personnel are trained by their
own instructors using Navy facilities on the West Coast, and in their own
facilities on the last Coast. Curricula have been developed by the MSC.
Equipment not available at the Navy facility is furnished by the MSC. There
are no special training needs.

6. NONMILITARY PERSONNEL. Training is provided at Navy fire fighting
schools by Navy personnel for many assorted groups. Some of this training
can be categorized as public relations, other as professional training for
local civilian, Naval base, and industrial fire fighters.

a. FINDINGS. Public relations training, that provided the Naval
Junior Reserve Officer Training Corps (NJROTC), Boy Scouts, and like organiza-
tions, consists of locally modified versions of existing courses. It is
satisfactory and requires no revision.

Professional training usually covers building fires and oil spill fires.
There are courses existing which can provide satisfactory training. Industrial
fire fighter trainees usually provide all equipment needed except extinguishing
agents and their means of delivery, and burn agents. All indications are
that the training provided is satisfactory.

b. RECOMMENDATION. When a substitute for Aqueous Film Forming
Foam (AFFF) is introduced into fire fighting training, it would be prudent
to investigate a special course which covers only extinguishment with water
and/or AFFF. These are the primary extinguishment agents used by industrial
and local fire fighters.

AREA 11. RECOMMENDED CHANGES TO CURRENT CUPRICULA

Existing courses at existing facilities, given the physical limitations
and environmental constraints, are satisfactory with the roIlowing exceptions.

1. COURSL '-495-2037, DAMAGE CONTROL P-250 PORTAEBLE EMERGENCY PUMP
OPERATION AND MAINTENANCE.
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a. FINDINGS. Course A-495-2037 terminal objectives are clear and
satisfactory. However, at some installations the school is being used as
much as a repair facility as a school. Schools are not repair facilities,
and to act in that capacity degrades the teaching capability. This is a
local problem which is more appropriately solved at the school level.

Persons attending the course are not always the persons responsible for
pump maintenance and operation. CNET cannot control the persons being ordered
to the school; therefore, this will remain a problem. Commanding officers
of the schools concerned should discuss this situation with local operational
commanders in an effort to ensure the correct people attend the course.

The course A-495-2038 is designed to provide training on the PE-250
pump which is an electric start version of the P-250. There are three known
configurations of the PE-250 which, the Course Model Manager states, have
significant differences. Three variations of the course A-495-2038, with
identical terminal learning objectives, are needed. At this time only the
Naval Technical Training Center (NTTC), Treasure Island, teaches the PE-250
course. The pump is being distributed to ships in both the Atlantic and
Pacific fleets.

Course A-495-2037 is exported by the fire fighting schools to operating
units of the Atlantic Fleet (COMTRALANTNOTICE 1540). The following problems
have appeared:

0 The technical training equipment (TTE) needed to teach this course
is heavy, bulky, and voluminous. This causes serious logistics
problems for the single instructor sent to teach.

0 The fire fighting schools have one instructor assigned to this
course. When he is away, no courses can be held at the school.
Since exportable training is scheduled only on a not-to-interfere
basis with scheduled school courses this presents no problem at
this time. However, should schools commence offering course A-495-
2038 in multiple versions or should the need for course A-495-2037
increase, this facet could cause problems.

0 The instructor is required to be away for an entire week when the
P-250 course is exported. At this time Charleston is exporting
the course twice a month. This could cause serious morale problems
for the instructor.

b. RECOMMENDATIONS.

(1) Initiate action to ensure all versions of the PE-250
pump be distributed to all fire fighting schools, that course A-495-2038 be
expanded to include training in all versions of the PE-250. and that all
fire fighting schools be directed to commence teaching the course. This
proposal was originally submitted to CNET by TAEG memorandum (TAEG:CCC W1081
of 25 September 1981) provided in appendix L.
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(2. inct, all fire fighting schools offer the P-250 course,
and it is ava)ile -t or in the vicinity of the majority of major Naval
bases, it is ',(wcinended that CNET review the policy of exporting course
A-495-2037. it may be wore cost effective to transport students to the school
rather thdn transport the instructor with his TTE to remote sites.

2. i?(-IJRSE K-4)5-2179, FOAM GENERATING SYSTEMS.

a. FINIIINGS. Four total systems are taught. The course is well
designed and graduates should be capable in the PMS and operation of all
systems. Terminal objectives are satisfactory for each of the units of the
course.

There is a major fault to the course. All students are instructed in
all systems. This means that trainees learn not only the system aboard their
ship, but otner systems they may never see. Attendees must leave their ship
for an extended period (9 total days) for training much of which is not ship
specific. !-ommanding officers are reluctant to release personnel for this
extended period of nonship specific training; therefore, the numbers attending
course K-495-?179 are relatively small.

To correct this training utilization problem, course K-495-2180 was
developed. This is exportable training to COMNAVAIRLANT/PAC ships. It is
identical to K-495-2179 except that it is ship specific (only those systems
present aboard the ship are covered), and it is conducted aboard the ship
using ship systems for the hands-on portion of training. Two purposes are
served; the equipment aboard ship is, in effect, overhauled and made fully
operational, and ship's personnel are made conversant with proper operational
and maintenance procedures without leaving the ship.

Some serious, potential problems associated with this exportable course
(K-495-2180) should be considered. These are outlined below:

COMNAVSURFLANT/PAC have ships (LSD and LPH) with installed foam
generating equipment similar to that on aircraft carriers. Other
ships under the control of COMNAVSURFLANT/PAC will receive the
Bdlanced Pressure Proportioner in the near future (DDG 993 class,
AOE, AOR). These ships are having, or probably will have, identical
problems with their systems as are the aircraft carriers. The two
schools presenting this course have had inquiries concerning export-
ing the foam generating course to COMNAVSURFLANT/PAC ships. Since
the number of instructors is limited (there are only two at Norfolk),
no class can be offered at the schoolhouse during periods of exported
trainina.

0 All aircraft capable ships are not home ported in San Diego and
Norfolk. To present course K-495-2180 to all aircraft capable
ships may require a dedicated team of instructors. This could
ca- fer an increase in manning at the affected schools.

* Instructors stated that the exported course requires a minimum of
9 hotrs per day for the 5 days of the course. With the sea/shore
rota,.inn being, is previously stated, 1n -onths/36 months, instructors
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morale could be adversely affected, particularly with respect to
their home life should the incidence of convening course K-495-
2180 increase.

" When the foam generating course is exported, no course K-495-2179
can be conducted at the school during this period. To date, this
has not been a problem. However, should exportable training be
made available to all aircraft capable ships, it may require a
reduction in the number of convenings of K-495-2179.

0 . In some instances ship personnel are called from the training classes
due to other, unforeseen circumstances, and sometimes not all of
the people associated with the operation and maintenance of the
system are attendees.

" It is the consensus of instructors that the primary reason for

requesting course K-495-2180 is to bring the foam generating system
to its full operational c~pability. Instructors report that, prior
to conducting the course, they must overhaul much of the equipment
to ensure it operates. This means the school is being used as a
repair facility. If the instructors perform the maintenance func-
tions rather than the ship's personnel, then little is gained by
the crew.

b. RECOMMENDATIONS. Because of the potential problems enumerated
above, it is recommended that exporting the foam generating system course
from the school to the ship be curtailed. However, training is required in
foam generating systems by all aircraft capable ships. In order to provide
this training, to ensure it is ship specific, and to reduce the time personnel
will be away from their ship, it is proposed that course K-495-2179 be reviewed
and revised as follows:

Develop the course in units, each unit covering a specific equipment
(FP-1000, TAU) or type of system (balanced system, two speed system).

. Offer quotas for the course by individual ship rather than offering
general quotas. This can be handled through the TYPECOM.

. One week prior to course convening date, have the school contact
the ship to determine the specific makeup of the system aboard
that ship. Tailor the course to the system aboard that ship. Do
not teach units of the course which are not applicable. The elimina-
tion of some units will result in a reduction in course length; no
more than five working days should be required for teaching any
existing or contemplated systems as installed on any single ship.

* Offer the course on a weekly basis.

3. NEW COURSE AT SERVICE SCHOOL COMMAND (SSC), GREAT LAKES, ILLINOIS.

a. FINDINGS. The Propulsion Engineering (PE) School, Great Lakes,
IL, has incorporated instruction on the twin agent unit into their existing
courses. This instruction is a requirement. The proposed training device
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to be acquir,d In support of this unit of instruction was investigated. The
device will perform its required function, and is considered cost effective.
However, it is thp opinion of TAEG that realistic live fire fighting drills
are needed to snppieme!t the proposed units of instruction. The rationale
for this is pr-sented in TAEG letter (TAEG:CCC W1081 of 24 June 1981) contained
in appendix M.

r). RECOMMENDATION. It is recommended that, at the same time the
planned 19F series simulator is installed at the fire fighting school, Great
Lakes, a modified version of the 19F3 live fire fighting simulator be installed
in support of the course taught at the PE school. Terminal learning objectives
would be identical to those given for classroom training except they would
require a demonstration of techniques rather than a knowledge of techniques.

4. NEW FIRE FIGHTING INSTRUCTORS' COURSE.

a. FINDINGS. Discussions with instructors at the fire fighting
schools and the recruit fire fighting facilities elicited two areas of concern.
First, the techniques of fire fighting, as taught, are not always consistent
with the techniques required by fleet inspection/training teams. Second,
the qualifyinq of fire fighting instructors varies from installation to installa-
tion. There is a lack of consistency in qualification requirements among
the instal lat 'on,.

t. RECOMMENDATION. This concern was discussed in depth in the
TAEG memoran(uam (TAEG:CCC W1081 dated 9 October 1981) presented in appendix
N. The memorandum recommended that CNET develop a fire fighting instructor's
course to be attended by all potential fire fighting instructors en route to
a duty assignment at any fire fighting school and by USNR-R/S instructors
who train prsonnel who are the responsibility of the CHNAVRES. Terminal
objectives proposed are contained in the memorandum.

5. NEW SC.KNF LEADER'S COURSE. A shipboard fire must be expeditiously
attacked usinn correct procedures and the proper equipment in order that
damagp will t-, held to a minimum. Among the repair party personnel, prime
responsibility at the fire scene rests with the scene leader.

a1. FINDINGS. Some instructors have commented on the inconsistencies
evidenced by scene leaders during team training courses, and the fact that
there is no formI on-scene leader's course to teach proper skills. One
school has developed and gives a half day course on request. This course
does not have a GIN number nor is it in the CANTRAC.

t. * L2 ; MFN[.fION. It is recommended that a one-half to one day
Scene Lear ' ,  . he developed and offered at all fire fighting schools.
The lenqth of fho ,,urse would depend on the number of students per class
and the amnn'irt f h~inds-on, live fire fighting training that subject matter
experts L ,v r, eipd. Terminal objectives for this course would be
derived from )I ( )U-3. Prerequisites should be attendance at a basic fire
fighting r lt5.,,, r m'nthr shipboard repair party experience, and E-4 or senior.

6. NVVW T'ERVF FIRE FIGHIING TRAINING. Area 2, Identify Special
Tr-ainlnq [ rrpr),,,;, d thp establishment of fo, 7ew courses for personnel
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whose training responsibility rests with the CNHAVRES. Detailed recommenda-
tions are contained in appendix G.

7. OTHER CURRICULA MODIFICATION REQUIRED. Proposed Navy Training
Plan For Improved Fire Extinguishing Systems, NTP-S-OO-7202B, has been promul-

gated for comment. It will require modifying the following existing courses:
J-495-0412, J-495-0413, J-495-0414, J-495-0418, J-495-0419, K-495-21

79, and
K-495-2180. Modifications would be minor, but they could have an effect on
course length.

SAFETY

AREA 5. INVESTIGATE AND MAKE RECOMMENDATIONS FOR THE
HEALTH/HABITABILITY ASPECTS OF FIRE FIGHTING TRAINING

An examination of health and iabitability identified a total of five

safety issues. Each of these issues is discussed individually.

1. RESPIRATORY PROTECTION FOR FIRE FIGHTERS.

a. FINDINGS. Investigation revealed that the type of respiratory
protection used by instructors varied from site to site. Some- schools used
the BIO-PAK, others used a gauze mask. No consistency existed, and no Bureau
of Medicine and Surgery (BUMED) opinion on the need for respiratory protection
was located. A proposed letter from CNET to the Chief, BUMED was submitted
to CNET (appendix K). The CNET letter which resulted from the proposed letter
covered two points; the requirements for respiratory protection in the existing
fire environment, and the type of protection which will be needed when the
fire fighting simulators (19F series) become operational. A copy of the
CNET letter is appended as TAB A to appendix K.

BUMED assigned responsibility for action on the CNET letter to the Environ-
mental Health Agency, Norfolk. Discussions were held with the action officer at
this agency. The BUMED decision was that gauze masks are not satisfactory for
instructors in the existing environment. CNET was so notified by Chief, BUMED
letter BUMED-31422-DAM:sjy 6263.1 ser 10602020 dated 10 July 1981 (TAB B to
appendix K).

Based on the Chief, BUMED letter, TAEG proposed a letter for CNET release
to all Functional Commanders (TAB C to appendix K). On 4 September 1981,
CNET directed that all instructors wear either an activated OBA or a BIO-PAK
whenever they enter a trainer fot live fire fightirg t~aining exercises (TAB
D to appendix K).

Subsequent to the issuance of the CNET letter requiring instructors to
wear BIO-PAKS, it was learned that not all fire fighting school had been
issued the equipment. One school, FTC, Mayport, FL, o)tained their units
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through ",. , : ly ch nnels. Cost was absorbed by the FTC. Neither the
Charlestwn, S i fighting school nor the RTCs have BIO-PAKS. Based on
this inform.;tion, the Naval Sea Systems Command (NAVSEASYSCOM), SEA 61Y22,
was contact 'd. It was determined that the original buy of BIO-PAKs was for
the purpleso cF t~stirr them at the fire fighting schools in Norfolk, San
Diego, Philadelphia, and Treasure Island. No additional units were obtained,
and should ,idditional units be needed, CNET would be required to fund the
purchase.

b. RFCOMMENDATION. Purchase BIO-PAKs for the Fire Fighting School,

Charleston, and the RTCs at Great Lakes and Orlando.

2. ObA/31O-PAK VOICE AMPLIFIER.

a. FINDINGS. A primary reason given for not using respiratory
protection is the voice amplifier designed to be used with the basic equipment.
Some schools claim the amplifier distorts the instructor's voice preventing
him from coiircjnicating with trainees, a potentially dangerous situation.
This situation is reported in Commanding Officer, Fleet Training Center, San
Diego letter FiCSD:61:mo:MA1 1500 Ser 1743 dated 25 August 1981 (TAB E to
appendix K). The letter requests a communications upgrade or a suitable
replacement. Detailed discussions were held with personnel at the FTC, San
Diego, regarding the BIO-PAK amplifier. It was reported that there was a
potential lack of spare parts for the amplifiers, and that in the intermediate
period it was probable no additional spare parts could be obtained. This
was reported to CNET by memorandum with the study team recommendation that
this problem be investigated, and, if needed, a high priority program be
initiated to develop a substitute voice amplifier. The TAEG memorandum is
appended as TAB F to appendix K.

Based on the letter from and discussions held at FTC, San Diego, the
two concerns over the voice amplifier were raised with NAVSEA 61Y22. NAVSEA
personnel contacted the manufacturers of the BIO-PAK and were assured that
spare parts are available.

NAVSEA personnel also stated that the voice amplifier is identical to
those issued to fleet units. They recognize that the amplifier has problems
in fidelity. The Naval Ocean Systems Center, San Diego, had designed a replace-
ment circuit which was tested at the Fire Fighting School, San Diego. The
circuit did not prove entirely satisfactory.

As was <til.ed previously, the voice amplifier used with the BIO-PAK has
been given -,- the primary reason instructors do not wear the issued respiratory
protectivi, eawpwcent. From the standpoint of student safety, the argument
it not Erfv:a '. Even the interim measure described in TAB E to appendix K
;s not iq '-ti. wry.

FfOMMENDATION. It is recommended that CNET initiate a priority
research rr t into the instructor communications problem in order to provide
instrurte t -i f-re fighting schools with safe, satisfactory equipment.
It is s1q."h(1 t l h, Surface Warfare Trainer Group (SWTG) would be the
ideal for: .rr iP ate this project.
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3. MEDICAL SUPPORT FOR FIRE FIGHTING SCHOOLS. Training in the presence
of live fire presents an element of danger at all times. In addition, under
certain conditions of high ambient temperature and/or humidity there is danger
of heat prostration. Lastly, fire equipment, improperly handled, can cause
cuts and bruises.

a. FINDINGS. Despite the fact that there are medical facilities
available at each base where a fire fighting school is located, a trained
medical technician should be available at each training site during live
fire fighting evolutions. Not all schools have a hospital corpsman (HM)
assigned or authorized. This potential problem was first identified during
discussions with personnel at the NTTC, Treasure Island. The Commanding
Officer has formally requested an independent duty qualified HM be assigned
on a temporary duty basis to the fire school (TAB G to appendix K).

b. RECOMMENDATION. Assessment of the situation led to the con-
clusion that it would be prudent to have an independent duty qualified HM at
all fire sites, including RTCs, at any time live fire fighting evolutions
are being performed. This recommendation was made to CNET by TAEG memorandum
TAEG:CCC W1081 dated 9 September 1981 (TAB H to appendix K).

4. CLOTHING. The issue of clothing is divided into three parts, the
need to wear clothing made of nonsynthetic fiber, the need to wear long sleeve
shirts, and the effectiveness of rain gear.

a. SYNTHETIC FIBER CLOTHING.

(1) FINDINGS. This is a problem associated, primarily, with
officers and senior enlisted personnel, E-7, E-8, and E-9. Synthetic fibers can,
and have, melted when sparks land on the cloth. The melted cloth, in effect,
welds to the skin causing severe burns. Only natural fiber cloth should be
permitted to be worn during live fire fighting exercises.

(2) RECOMMENDATION. It is recommended that a requirement be
inserted in the CANTRAC that no synthetic fiber clothing be worn when attending
live fire fighting courses.

b. LONG SLEEVE SHIRTS.

(1) FINDINGS. In order to prevent burns on the arms, schools
and the Naval Safety Center recommend that all persons entering a live fire
environment wear long sleeve shirts. A recent change to the clothing issue
allowance ensures all recruits receive this type of shirt. Prior to this
change recruits may or may not have been issued long sleeve shirts. Many
schools maintained a stock of cotton, lrng sleeve shirts for issue to trainees.
The need for this precaution no longer exists.

(2) RECOMMENDATION. To ensu'e students reporting to fire
fighting schools for training in a live fire environment arrivE in correct
attire, it is suggested that the requirement to wear a long sleeve shirt be
included in the CANTRAC.
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.~l,,ring a prior study (TAEG Report No. 82), concern
~.' v.. - . ., i~n rain gear used at most schools for student

p.v, sufficient heat to cause burns. All schools and

Naval n ,1 were asked of the incidence of burns caused by

neit t. !, * , -i th:e rubberized protective material, and whether

they ,..- , ;:, at it was safe. The incidence of burns was extremely

smali I j' viilable), and occurred primarily when trainees

wore eth . r --oth or short sleeve shirts. The consensus was that

unlined '. .f. Should the recommendations contained in paragraphs

4a and i a, . mnie ted, this should not be a concern.

.....:/.:, :<., 1Um NG.

o, mander Naval Air Force, U. S. Atlantic Fleet
(ZOMY~7V V\- 9,. 1980 proposed to NAVSEASYSCOM the use of three
new lY. . ' othing (TAB I to appendix K). The NAVSEASYSCOM
resporse ., aoix iI) recommends that TYPECOMs consider requiring

that a .3.. .- aae :oitrol parties wear the helmet proposed by
COMfI" ..VIR:.- t- 4h. enhanced protection provided. The coat and trousers
ire .:,) itilized only by hose parties of damage control parties.
However, l .,_ - de to the Damage Control/Repair Party Protective
Coverall '  

,' f,)Jiiible in FY 82.

r ,% ,NA'TON. It is suggested that CNET contact the
VSE- y1r .iTh tu. determine whether the protective coveralls would

ne , ,, .:v: ,,fhitute for the presently used rain gear at fire
ightin: Lr acdition, it is recommended that COMTRALANT/COMTRAPAC

be ruv< c -,;tnate the use or intended use of the new fireman's
hielt. S , I OMs intend obtaining these helmets for shipboard use,
it may % A,' r ohtin these items for use at the fire fighting schools.

BUDGET AND FINANCE

S.' WrhRE THERE ARE SERIOUS FUNDING DEFICIENCIES

e ,,ec lic funding deficiencies is difficult and subject
-,. Ine primary reason for this is that fire fighting

S C. ... . -. iCk funded as one of a group of engineering and

.It is seldom possible to isolate the projected costs
n, - . .ted/funded schools. A second problem associated

h ,, fiqhting school costs arises with high cost items.
. ,,, a qivfn amount to the engineering and/or damage
,.. Toward the end of the fiscal year, the third and

appear that there will be excess funds available
..,imige control division, the fire fighting school
-.. .dit, res for high cost, high use items such as

.maMato from ,ither thc command or the division.
,d i Ttt i;1 -al!i '--Mr-t enhancemont. Budget

1, Ip
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APPENDIX B

PROPOSED LETTER, CNET TO CNO (OP-39)
SUBJECT: OPNAVINST 3541.1C
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COMMANDS AND ACTIVITIES VISITED

Management Information and Instructional Systems Activity, Pensacola, FL
Chief of Naval Technical Training, Memphis, TN
Commander Training Command, U.S. Atlantic Fleet
Commander Training Command, U.S. Pacific Fleet
Chief of Naval Operations (OP-39)
HQ, Commandant U.S. Coast Guard
United States Naval Academy
HQ, Chief of Naval Reserve
Recruit Training Command, Orlando, FL
Recruit Training Command, Great Lakes, IL
Recruit Training Command, San Diego, CA
Fleet Training Center, Mayport, FL
Fleet Training Center, Norfolk, VA
Fleet Training Center, San Diego, CA
Fleet and Mine Warfare Training Center, Charleston, SC
Naval Damage Control Training Center, Philadelphia, PA
Naval Technical Training Center, Treasure Island, CA
Service School Command, Great Lakes, IL
Naval Reserve Readiness Command Region 13, Great Lakes, IL
Naval Safety Center, Norfolk, VA

COMMANDS CONTACTED

Naval Sea Systems Command
Bureau of Medicine and Surgery
Military Sealift Command
Navy Environmental Health Agency, Norfolk, VA
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APPENDIX A

COMMANDS VISITED AND CONTACTED
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Four courses specifically designed for the training of
personnel whose training is the responsibility of the CHNAVRES.

17. The anticipated shortage of hull technicians should not adversely
affect the fire fighting schools. The effect in damage control schools was
not assessed due to time limitations. However, the study team concluded
that some special recognition, such as the awarding of appropriate NECs, may
enhance the desirability of becoming HTs who emphasize the damage control
aspects of the rating.

18. There is no Navy Training Plan (NTP) covering fire fighting
equipment in general terms. A new NTP was issued for comment in December
1981, but this covers only three systems.

19. Overall improvement in the fire fighting training system will occur
incrementally as the recommended actions are implemented. No single action
will provide, within the Naval Education and Training Command (NAVEDTRACOM),
a fully coordinated training system, nor can such a system be achieved
within a short time period (e.g., 6 months). Achievement of this fully
coordinated system will require a series of positive actions with continuous
monitoring of the results.
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9. NITRAS provides a vehicle which, with minor modification, could
incorporate all needed management data. One serious problem at the school
level is the lack of understanding of the system, and the need for accurate,
timely reports.

10. The method of controlling quotas for fire fighting
equipment/system maintenance courses functions effectively. However, some
modification to the method is needed for the live fire fighting courses to
ensure ships requiring this training on an emergency basis can obtain
requisite quotas.

11. Block quotas of a continuing nature should not be issued. The
numbers requiring training vary with time; therefore, the quotas requested
by the NMPC should precede training by not more than 30 days. This would
reduce the number of no-shows, increase the utilization rate, and make more
seats available to operational units.

12. Fire fighting schools are operating within available funding
levels, but this is due to the ingenuity and dedication of instructors.
Should the sources of budget enhancement dissolve and cost escalation
continue, serious funding shortages may occur.

13. Instructors and/or personnel assigned to fire fighting schools as
training aids and device maintenance technicians are performing building and
installed equipment maintenance as well as cleaning chores. These duties
distract from instructor duties and may be deleterious to morale.

14. Some fire fighting schools are using instructors, either full or
part time, to perform administrative and supply duties. This can cause a
diversion of highly trained instructors from their primary duty and, at
times, may cause a shortage of instructors.

15. Existing courses at existing facilities, given the physical
limitations and environmental constraints, are satisfactory with the
following exceptions. For proposed revisions to these courses, see Section
II, Area 11.

* A-495-2037/2038, Damage Control P-250 Portable Emergency Pump
Operation and Maintenance

* K-495-2179, Foam Generating Systems

16. New courses are needed covering the following areas:

* A live fire fighting course at Service School Command, Great
Lakes, to support the instruction now being given in the Pro-
pulsion Engineering Schools.

0 A new Fire Fighting Instructors' course for the purpose of
standardizing the qualifying of instructors and to provide an
ongoing link with fleet inspection/training teams.

* A new Scene Leaders course tj ensure the practices aboard
ships are standard.
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SECTION III

CONCLUSIONS

Section II of this report incorporated both the findings and the recom-
mendations of this study. Also, many of the recommendations have already
been submitted to CNET via a series of memoranda. Thus, recommendations
derived from this study are not presented here. However, the primary con-
clusions of this investigation are organized in this section.

1. Policy, as established by CNO and implemented by the operational
commanders and CNET, is in need of review and revision. Required fire
fighting training and the individuals who receive this training are not
clearly identified. There is not a defined continuum of fire fighting
training providing requisite instruction proceeding from accession through
advanced training.

2. Management of the fire fighting schools is direct and effective at
the school level. However, in the Continental United States there are
seven fire fighting schools managed by three different commanders.
Management functions and interaction with user commands is neither
consistent nor regular. There is no focal point for fire fighting training
within the NAVEDTRACOM.

3. Instructors and their support personnel are a highly dedicated
group who perform their duties in an exemplary manner, and in many instances
exceed their assigned duties. However, there is not the desired
standardization of instruction between schools. The written curriculum for
all courses is controlled and is standard. The lack of standard instruction
is caused by the primary mode of instruction which is demonstration and
guidance of trainees through preplanned drills and exercises. The emphasis
on and interpretation of the areas which are considered to be of primary
importance and the application of techniques to problem solving are the
primary causes of this lack of standardization. These areas and the
application of techniques are locally determined and vary from school to
school.

4. Midshipmen, both NROTC and USNA, are not receiving the training
required by OPNAVINST 3541.1B.

5. Recruit fire fighting training does not prepare the graduate for
duty aboard ship in that effective hands-on skill training does not occur,
and the OBA is taught by demonstration only.

6. Training for Naval reserves is not satisfactory.

7. Respiratory protection is required by fire fighting instructors.
This is available, but not always used because the amplifier provided for
use with the OBA and/or BIO-PAK is unsatisfactory.

8. Not all fire fighting facilities have a medical technician
available on site during live fire fighting training. For reasons of safety
and health it would be prudent to ensure an independent duty qualified
hospital corpsman is assigned to each fire field.
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ITEM 4. Purchase BIO-PAKs for instructor use at fire fighting
schools. This purchase is restricted to the two RTCs
operating their own fire fields and FMWTC, Charleston. A
total of 15 BIO-PAKs should be adequate. Support equipment,
such as a compressor for recharging, should be available at
collocated activities. BIO-PAKs cost approximately $500
each.

ITEM 5. Research program to replace/update the voice amplifier used
with the OBA/BIO-PAK. At this time both the NAVSEASYSCOM and
Naval Training Equipment Center (NAVTRAEQUIPCEN) are
addressing this problem. There will be a cost factor to
update or replace the existing amplifiers when a solution has
been found, however, there is no immediate impact.

ITEM 6. Increase OPTAR funds for fire fighting schools. The cost
to implement this proposal cannot be computed with the data
available. Information will be required from each school in
each of the three priorities listed in Area 6, paragraph 4b.

ITEM 7. Install a device 19F3, Basic Fire Fighting Trainer,
Shipboard, at the Fire Fighting School, Great Lakes. Cost of
the trainer, which includes military construction funds, is
identical to the cost of item 1. The cost difference lies in
that there is an existing fire field with all necessary
utilities at Great Lakes; these facilities are not available
at Annapolis.

ITEM 8. Develop and implement new Fire Fighting Instructors' Course.
It is anticipated that this course will be developed using an
existing fire fighting school as lead with inputs from the
remaining schools and CHNAVRES. Two school sites are
envisioned, one on each coast. Each course should be in
conjunction with an established Instructor Training (IT)
school, and collocated with an existing fire fighting school.
No budget impact is anticipated although at least one
additional instructor will probably be required at each
affected IT school.

0
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TABLE 5. PROPOSALS WHICH MAY AFFECT THE CNET BUDGET

ITEM AREA PROPOSAL COST ESTIMATE*

1 2 Install a device 19F3, Basic Fire $16,000,00
Fighting Trainer, Shipboard, at the including
Naval Station, Annapolis MILCON

2 2 Purchase updated film and equipment $200,000
for use at RTCs.

3 2 Substitute OBA training for MK-5 $1,080,000
gas mask training at RTCs.

4 5 Purchase BIO-PAKs for instructor $7,500
use at fire fighting schools.

5 5 Research program to replace/upgrade NONE
the voice amplifier used with OBA/BIO-PAK.

6 6 Increase OPTAR funds for fire fighting NOT AVAILABLE
schools.

7 11 Install a device 19F3, Basic Fire $14,000,000
Fighting Trainer, Shipboard, at the including
Fire Fighting School, Great Lakes MILCON

8 11 Develop and implement new Fire Fighting NONE
Instructors' Course.

*Costs are in 1981 dollars except that the cost for the two 19F3 devices
are in projected 1985 dollars.
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b. RECOMMENDATION. It was recommended in TAEG memorandum
(TAEG:CCC W1081 of 3 June 1981), provided in appendix P, that CNET institute
the practice of recovering from non-DOD activities money value for
expendables used to train.

AREA 7. COST ESTIMATES TO IMPLEMENT STUDY

The majority of the proposals contained in this study can be
implemented within existing CNET resources. No funds in addition to CNET
resources will be required. Certain recommendations require the acquisition
of a limited number of additional billets, or the relocation of billets
within a school command. One proposal requires minor travel and per diem,
but portions of these costs may be absorbed through other required travel.
These proposals, which will not require funds in addition to CNET resources
will not be addressed. Only those which may affect existing budgets or
later POM submissions are addressed. Proposals which may affect the CNET
budget with associated cost estimates are presente. in table 5. A
discussion of each item in table 5 follows.

ITEM 1. Install device 19F3, Basic Fire Fighting Trainer, Shipboard,
at the Naval Station, Annapolis. Latest cost estimates were
obtained for the device 19F3 from proposed POM submissions.
A reasonable sum has been included for site preparation since
there is no operating fire fighting school at that location.

ITEM 2. Purchase updated films and equipment for use at RTCs.
The greatest cost for this item rests in the film. It was
estimated that two 20 minute, 16 mm color films with sound
would be required. It is presumed the film would be a
commercial production. Cost was calculated on the basis of
$2,500 per minute of finished film. This includes a prepared
script. Other items required are the standard shipboard fire
fighting equipment of the latest design such as a FESTA
truck.

ITEM 3. Substitute OBA training for MK-5 gas mask training at RTCs.
This cost is based on obtaining 175 OBAs for each of the RTCs
at Great Lakes and Orlando, and 100,000 OBA training canister
candles per year in all RTCs. The A-3 OBAs cost $1,310 each.
Iwo training canisters are delivered with 40 candles at a
cost of $340. In the interest of safety the manufacturer
recommends that not more than 20 candles be used with each
canister; therefore, it would serve no useful purpose to
acquire candles independently of the OBA canister. There is
no direct offset in cost since the MK-5 gas mask uses a
filter which, usually, does not require replacement during
the usable life of the mask. However, the cost of the
initial supplies of OBAs will be offset to some degree by the
cos-t of replacements of MK-5 gas masks.
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The schools appear capable of continuing operations as long as they are
able to obtain outside low cost or no cost support. However, as it exists,
this support cannot be relied upon and is dependent upon instructor
ingenuity.

4. FUNDING RECOMMENDATIONS.

a. FINDINGS. Fire fighting schools are necessary and must
continue functioning regardless of cost. Overall budget and cost data are
available for each command at which a fire fighting school is located.
However, as was stated previously, accurate data are extremely difficult to
obtain at all fire fighting schools.

b. RECOMMENDATION. Because of the high cost of operating fire
fighting schools, records of expenditures and all actions which affect
expenditures; i.e., budget enhancement procedures, should be maintained
independently of other schools or departments within the command. This
action could be accomplished at the school level and should not affect
existing accounting procedures within any command. An annual, local review
of the costs would facilitate budget planning for the out years and would
assist in determining actual cost to train.

Until firm data on total cost to operate the fire fighting schools
become available and a further assessment made of these costs, it would be
prudent to increase the available OPTAR funds of the fire fighting schools.
Based on the assumption that some reduced cost fuel will continue to be
available, that limited amounts of foam/AFFF, PKP, and OBA canisters can be
acquired from sources other than the Navy supply system, and that spare
parts will, of necessity, be obtained solely from the Navy supply system, it
is recommended that specific additional OPTAR funds be made available as
indicated below. The additional funding is prioritized and given in
percentage increase over existing available funds because the quantity of
money used varies from school to school.

* Priority 1 - Fuel, gasoline, OBA canisters - 20 percent
* Priority 2 - Spare parts - 40 percent
• Priority 3 - Other fire fighting equipment - 10 percent

A further review of funding requirements will be required when the 19F
series of training devices becomes operational.

5. REIMBURSEMENT.

a. FINDINGS. CNET Instruction 7030.1A establishes policy with
* respect to training other than Department of the Navy personnel at fire

fighting schools. Cost to train is to be on a reimbursable basis except for
Department of Defense (DOD) military personnel and employees when the Navy
has been designated as the DOD single training site, and for civilian fire
fighters engaged in a non-profit activity designated for the public safety,
health, or welfare. Present practice is to train, without disrupting

* operational training for Navy personnel, other than DOD activities when
requested. Total cost to train is borne by the individual command.
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3. OPFRATING COSTS. The operating costs of the fire fighting schools
are divided into three areas: utilities, housekeeping and maintenance, and
expendables. iri this study the emphasis was placed on expendables, or those
costs which must be paiu using school OPTAR funds. As stated previously, it
is not always possible to isolate funds budgeted for fire fighting schools;
therefore, the study addressed funds authorized and expended rather than the
budget. Personnel reassignment, changes in accounting procedures, and
shifts of accounting responsibilities during the past two years made the
acquisition of all desired information impossible at all locations within
the time constraints established for data gathering.

The identified total expenditures at the four schools mentioned previously
for the first .3 quarters of both FY 80 and FY 81 averaged $174,420 and $197,741,
respectively. This is an increase of 13.37 percent.

One fire fighting school, FMWTC, Charleston, SC, reported a use factor
for fuel, gasoline and OBA canisters which has remained constant for this
same six qua,°ers.) The quantity used and average cost for the three

4q quarters each year- and percentage increase in cost in FY 81 over FY 80 are
shown in table a.

TABLE 4. QUANTITY, COST, AND PERCENTAGE INCREASE IN
COST FOR FIRST 3 QUARTERS OF 1980 AND 1981

QUANTITY COST QUANTITY COST %
ITEM FY 80 FY 80 ($) FY 81 FY 81 ($) INCREASE

Fuel Oil 13,000 gal 10,260.00 15,000 gal 18,225.00 77.6

Gasoline 1,500 gal 1,095.60 1,500 gal 1,920.00 75.2

OBA Canisters 960 ea 23,241.60 960 ea 25,804.80 11.0

Note: Cost is based on the average cost per unit taken from table 2.

The aggrerate percentage cost rise of three basic, high use items as
shown in table 4 is 32.8 percent. Over the same period of time the
aggregate cost of representative spare parts listed in table 3 has risen
40.9 percent. i Over the same time period the average increase in expended
funds was 13.37 percent. There is an obvious short-fall of funds which, at
this time, l7 eeirlg overcome by the use of budget enhancement procedures.

7FMWIC, Cha," tnn, is used to illustrate the effect of inflation because
more coredo-l e 4 -1,0a wero available.

All r , -v- wiqhted by using the total cost of the item in 1980
and th,: o, i. t r i19V . Thus the differenco- 11uP to unit ccqt

r ,, n~led.
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TABLE 2. AVERAGE COST OF SELECTED ITEMS AND THE PERCENTAGE
RISE OVER A TWO YEAR PERIOD

COST COST % COST % CHANGE
ITEM 1979 1980 CHANGE 1981 FROM 1979($) ($) ($)

Fuel Oil (gal) .438 .684 56.0 1.215 177.1

Gasoline (gal) .498 .730 46.7 1.280 157.0

OBA Canister (ea) 21.660 24.210 11.8 26.880 24.1

Foam & AFFF (container) 22.120 20.450 -7.5 22.040 -0.4

PKP (container) 24.240 24.700 1.9 26.670 10.0

1 " Hose (50' Length) 59.570 58.580 -1.7 69.260 16.3

In addition to examining the price rise of high use items, the cost of
some spare parts for the P-250 pump was gathered for February 1980 and July
1981. These costs and the percentage price rise are shown in table 3.

TABLE 3. COST OF SELECTED P-250 PUMP SPARE PARTS AND
PERCENTAGE PRICE RISE IN ONE YEAR

UNIT COST ($) UNIT COST ($)%- PART FEBRUARY 1980 JULY 1981 CHANGE

Spark Plug 1.50 1.95 30.0

Crankcase 105.44 154.51 46.5

Crankshaft 121.06 148.12 22.4

Cylinder Head 14.94 18.97 27.0

Impeller Housing 130.83 187.54 43.3

Pressure Regulator 100.56 159.84 58.9

Impeller Seal 23.64 27.88 17.9S

Knob, Low Spd. Adj. 1.18 4.66 294.9

40



- , - . 77

TAEG Report No. 112

use regular qasollne. When the quantity of gasoline used is considered, the
annual savinjs by switching to JP-4 or JP-5 could be significant. The require-
ment to use unleaded gasoline is illogical. One of the schools using unleaded
gasoline has a pollution suppressant system, the other does not. In both
instances the switch to a JP fuel or regular gasoline would have no impact
on emissions. It is strongly recommended that fire fighting schools operating
under a restriction to use unleaded fuel apply to the appropriate authority
for an exception to the reguiation.

Contaminated fuel burns in the fire fighting structures almost as well
as uncontaminated fuel. In fact, clean fuel becomes contaminated as soon as
it is injected into the structures. At all ports this fuel is available
from either the fuel depot or from operating units. Discussions with personnel
at the schools which use contaminated fuel, both instructors and medical
technicians (HM), have uncovered no major problems. One school does not use
contaminated fuel because they fear a reduction in the succeeding year's
fuel allocation should they not use the full planned amount each year. This
argument appears to be spurious in that local agreements between commands
could prevent this problem from arising.

Estimates of the money saved in FY 81 through the use of budget enhance-
ment procedures varied from $10,000 per year to $200,000 per year with the
average saving being approximatley $68,000. Subsequently, when actual expendi-
tures are discussed, this facet of the cost of operating fire fighting schools
must be considered.

b. RECOMMENDATION. To ensure all fire fighting schools are aware
and take advantage of the cost avoidance features of using JP fuel in lieu
of gasoline and contaminated fuel, it is proposed that CNET release the letter
provided in appendix 0 of this report.

2. COST ESCALATION. An attempt was made to establish the actual cost
of specific expendables over a three year period. Records were incomplete
and the base costs varied from location to location. However, the cost of
high use selected items was obtained from and averaged for the years 1979,
1980, and 1.981 at four schools.6 These and the precentages rise over the
base price in 1979 are depicted in table 2.

6The four schools are representative of both the East and West Coasts; they
do not include an RTC.
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enhancement is defined, for purposes of this study, as those items used by
the school, but which are obtained at greatly reduced prices or at no cost.
Thus, it is apparent that the actual cost of operating the fire fighting
schools is the only valid cost assessment tool available. The budget, as a

K. planning tool, has little meaning.

The analysis of this problem area was somewhat constrained due to dif-
ficulties in obtaining accurate, exact data at some commands. Records of
operating costs were difficult to locate and, frequently, combined with

* expenditures of other units within the command. Within the time available,
all desired cost items, particularly for prior fiscal years, could not
always be located.

1. BUDGET ENHANCEMENT.

a. FINDINGS. Some form of budget enhancement is practiced at all
fire fighting schools except RTC, Great Lakes and RTC, Orlando. At these
locations no direct source of outside support could be identified. No
records are maintained of materials acquired, and no direct savings can be
computed. However, most schools were willing to provide an estimate of the
value of goods obtained. A cost saving of particular importance stems from

* the fact that most schools construct many of their own training aids and
devices, and some schools perform much of the maintenance using instructors.
Thus, budget enhancement covers not only expendibles used for training, but
also materials used to construct aids and devices, and maintenance
materials. Instructor labor devoted to maintenance is not included even
though this is, in reality, a cost avoidance item.

Direct budget enhancement includes the following specific major items.
The source of items is included, where appropriate.

* OBA canisters--obtained from salvage, U.S. Air Force (they cost
less), and turn-in units from ships

Student clothing--obtained from published salvage excess lists and

salvage yards

o JP-4 or JP-5 fuel--used in lieu of gasoline

• Foam and AFFF--obtained from salvage or ship turn-in stocks

* Contaminated fuel--obtained from various sources.
However, if obtained from the fuel depot it has a cost of
approximately 50 percent of regular fuel prices.

0 Materials used for training aids or maintenance--are drawn from

salvage yards.

Two items from the above list warrant additional comments.

One school uses JP-4 or JP-5 fuel in lieu of gasoline even though it is
, slightly more difficult to ignite. Two schools use unleaded gasoline because

of Environmental Protection Agency (EPA) or local regulations. All others
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- From: Chief of Naval Education and Training
To: Chief of Naval Operations (OP-39)

Subj: OPNAV Instruction 3541.1C

Ref: (a) OPNAVINST 3541.1B, Subj: Damage Control Training Requirements
(b) OPNAVINST 3541.1C (Draft), Subj: Shipboard Damage Control

Training Requirements
(c) CNET ltr Code N-23 dtd 13 Dec 1979
(d) CNET Itr Code N-231 dtd 23 Jan 1980

1. Reference (b) is a proposed revision to reference (a). References (c)
and (d) forwarded the CNET comments on reference (b).

2. Enclosure (1) to reference (a) refers to personnel who require "advanced
tire fighting knowledge and expertise...," yet does not define advanced.
Reference (b) classifies personnel who require "specialized knowledge of
damage control, primarily in the area of fire fighting techniques...," and
does not define specialized knowledge.

3. Existing and proposed fire fighting training is, for all practical

purposes, divided into three phases: accession, basic, and advanced:

* Accession training is indoctrinary and may not prepare personnel for
their shipboard responsibilities. Rather, it is designed,
particularly at recruit trainir- centers, to familiarize personnel
with equipment and develop a measure of self confidence.

* Basic fire fighting training enhances the capability of individuals
to use existing equipment, teaches the organization and capabilities
of the fire fighting team, and demonstrates the ability to control

*and extinguish fires of all types.

* Advanced fire fighting training is designed to hone the capabilities
of existing shipboard teams, particularly the senior and key men
assigned to each team.

4. CNET has tasked the Training Analysis and Evaluation Group (TAEG) to
examine the ramifications of reference (b). Three areas are of major
concern.

a. Funding responsibilities as defined in paragraph 7 of reference (b)
are subject to misinterpretation. This was discussed in reference (c).

b. Graduates of accession fire fighting training may not be prepared
for the responsibilities inherent with assignment to shipboard duty. This
concern will be investigated during a TAEG study now being performed.
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Subj: OPNAV Instruction 3541.1C

c. Although fire fighting is subordinated under the general heading of
damage control, it is a specialty area within itself, and encompasses all
personnel aboard a ship rather than a selected group(s). The definitions of
levels of training, as presented in reference (c), are too general when
applied to fire fighting.

5. It is recommended that the three phases of fire fighting training, as
defined in paragraph 3 above, be incorporated in reference (c), and that phase
1 be included under level 1 of damage control training, phase 2 under level 2,
and phase 3 under level 3.

0

0

55

S"



TAEG Report No. 112

TAB A TO APPENDIX B

CNET LETTER TO CNO (OP-39)
DATED 8 JUNE 1981

SUBJECT: OPNAVINST 3541.1C
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Code N-214
8 Jun 1981

From: Chief of Naval Education and Training
To: Chief of Naval Operations (OP-39)

Subj: OPNAV Instruction 3541.1C

Ref: (a) OPNAVINST 3541.1B, Subj: Damage Control Training Requirements
(b) OPNAVINST 3541.1C (Draft), Subj: Shipboard Damage Control

Training Requirements
(c) CNET ltr Code N-23 of 13 Dec 79
(d) CNET ltr Code N-231 of 23 Jan 80

1. Reference (b) is a proposed revision to reference (a). References (c)
and (d) forwarded the CNET comments on reference (b).

2. Enclosure (1) to reference (a) refers to personnel who require "advanced
fire fighting knowledge and expertise...," yet does not define the term
"advanced". Reference (b) classifies personnel who require "specialized
knowledge of damage control, primarily in the area of fire fighting
techniques...," and does not define the term "specialized knowledge".

3. Existing and proposed fire fighting training is, for all practical
purposes, divided into three phases: accession, basic, and advanced.

a. Accession training is indoctrinary and may not prepare personnel for
their shipboard responsibilities. Rather, it is designed, particularly at
recruit training centers, to familiarize personnel with equipment and
develop a measure of self confidence.

b. Basic fire fighting training enhances the capability of individuals
to use existing equipment, teaches the organization and capabilities of the
fire fighting team, and demonstrates the ability to control and extinguish
fires of all types.

c. Advanced fire fighting training is designed to hone the capabilities
of existing shipboard teams, particularly the senior and key men assigned to
each team.

4. CNET has tasked the Training Analysis and Evaluation Group (TAEG) to
examine the ramifications of reference (b). Three areas are of major
concern.

a. Funding responsibilities as defined in paragraph 7 of reference (b)
are subject to misinterpretation. This was discussed in reference (c).

b. Graduates of accession fire fighting training may not be prepared
for the responsibilities inherent with assignment to shipboard duty. This
concern will be investigated during a TAEG study now being performed.

5
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Code N-214
8 Jun 1981

Subj: OPNAV Instruction 3541.1C

c. Although fire fighting is subordinated under the general heading of
damage control, it is a specialty area within itself, and encompasses all
personnel aboard a ship rather than a selected group(s). The definitions of
levels of training, as presented in reference (b), are too general when
applied to fire fighting.

5. It is therefore recommended that the three phases of fire fighting
training, as defined in paragraph 3 above, be incorporated in reference (b),
and that phase 1 be included under level 1 of damage control training, phase
2 under level 2, and phase 3 under level 3.

L. H. Grimes, Jr.
Assistant Chief of Staff

for Recruit and Specialized
Training Operations

Copy to:
TAEG
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SUBJECT: FLEET FIRE FIGHTING (F/F) TRAINING REQUIREMENTS
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TAEG:CCC
W1 081
16 July 1931

MCIIORAZIDLJ

Fron: Project Director, Implementation of Fire Fighting Recommendations
To: Chief of Naval Education and Training (Code H-214)

Subj: Fleet Firse Fighting (F/F) Training Requirements

Ref: (a) TAEG Memorandum TAEG:CCC W1081 of 23 May 31
Telecon between Mr. G. Bunde (CVIET Code N-214) and
Mr. C. Cordell (TAEG)

Encl: (1) Proposed letter to CIICI.ANTFLT and CI41CPACFLT

1. Reference (a) forwarded a proposed letter to CINCLANTFLT which
requested that the LA)UFLT TYPECO,-S revise their directives concerning
F/F training requlr ,ents. During reference (b), It was suggested the
proposed letter was not tinely since C10 (0P-39) is in the process of

revising the Navy governing directive on damage control (to Include
F/F). Therefore. to request the fleets to revise their subordinate
directives without C'40 guidance may cause a redundant effort.

2. In light of paragraph 1 above, it Is agreed that the proposed
letter submitted with reference (a) should not be released. However,
there remains a need to identify F/F training requlrements of the
fleets as rapidly as is possible. Entclosure (1) is a recoimended
letter to CI:ACLATFLT and CINICPACFLT which requests action to assist
C!IET in identifying fleet requirements. It is requested C1ET release
this letter.

C. C. CORDELL

Copy to:
CIET (Code 022)
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From: Chief of Naval Education and Training
To: Commander in Chief, U.S. Atlantic Fleet, Norfolk, Virginia

Commander in Chief, U.S. Pacific Fleet, FPO San Francisco, California

Subj: Fire Fighting Training Requirements

Ref: (a) OPNAVINST 3541.1B, subj: Damage Control Training Requirements
(b) OPNAVINST 3541.1C (Draft), subj: Shipboard Damage Control

Training Requirements

1. Reference (b) is a propozed revision of reference (a) which is the
effective OPNAV Policy Directive on damage control training requirements.Fire fighting (F/F) training is a major subdivision of damage control.

2. CNET has reviewed the various TYPECOM directives which are based on
OPNAV/Fleet Command6- policy. The purpose of this review was to insure all
training requirments are met, and to identify the numbers of trainees who
could be expected to attend each of the F/F and F/F equipment maintenance
courses annually. This information would provide CNET with the needed data
to perform the following two necessary actions.

a. Conduct a review of existing courses to assure the course material is
current, and to develop new needed courses or delete courses no longer
deemed required by the fleets.

b. Reassess the personnel distribution and funding requirements at each
of the F/F schools.

3. The review did not provide the requisite detailed information to
accomplish the above actions for the following reason. Specific TYPECOM
training requirements are not identifiable from the directives. To
illustrate, in one directive the only fire contact requirement is that, when
feasible, personnel assigned to repair/fire parties perform as a team in
live fire fighting training. Neither mandatory quotas nor the number of
persons who require training in specific courses are identified.

a. Thus CNET is unable to identify the relative criticality of F/F and
F/F equipment maintenance courses.

b. The directives are so written, that CNET cannot make a determination
of the numbers of individuals and/or teams who will require training in any
of the courses offered. Without an estimate substantiated by user stated
requirements, budget and personnel decisions are highly suspect and are
difficult to defend.

4. In order to assist CNET in the evaluation of F/F and F/F equipment
maintenance training, it is recommended that CINCLANTFLT and CINCPACFLT
request their TYPECOMS to review their F/F and F/F equipment maintenance
training requirements with the purpose of providing CNET the following
information.
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a. Anticipated course requirements for FY82.

b. Which of the existing courses are not satisfactory and the reasons
therefore.

c. Required shore based training that is not currently available.

d. Problem areas not previously discussed such as improper training
equipment or difficulty in obtaining quotas.

5. CNET has directed the Training Analysis and Evaluation Gorup (TAEG) to
analyze F/F training requirements. In view of this, it is requested that
replies be sent directly to TAEG with a copy to CNET (Code N-222). Point of
contact in TAEG is Mr. C. C. Cordell or Mr. R. V. Nutter, AV 791-5673.
Direct liaison is authorized.

Copy to:
COMNAVSURFLANT
COMNAVSURFPAC
COMNAVAIRLANT
COMNAVAIRPAC
COMSUBLANT
COMSUBPAC
COMTRALANT
COMTRAPAC

CNTECHTRA
TAEG
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SUBJECT: TRAINING EQUIPMENT AT FIRE FIGHTING SCHOOLS
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TAEG:CCC
W1081
9 September 1981

MEMORANDUM

From: TAEG Project Director, Implementation of Fire Fighting
Recommendations

To: Chief of Naval Education and Training (N-222)

Subj: Training equipment at Fire Fighting Schools

Ref: (a) OPNAV Instruction 4490.2B
(b) NAVMAT Instruction 449C.IB
(c) Officer in Charge, Naval Sea Support Center, Pacific,

Detachment Itr 40/AJB:es ser 4484 of 22 Dec 1980

1. Reference (a) states the policy of the Chief of Naval Operations with
respect to the availability of equipment for training purposes. Paragraph 4
of the instruction is quoted for information.

Policy. The availability of equipment for
training purposes, when operational installation
and manning by Navy military personnel are
anticipated, has a higher priority and more
demanding schedule for availability than the
operational installations.

Reference (b) contains the Chief of Naval Material (CNM) endorsement of this
policy and directs compliance by all CNM Designated Project Managers and
System Command Headquarters. Reference (c) forwarded to CNET a Draft Navy
Training Plan (NTP-SOO-7202B) on Improved Fire Extinguishing Systems.

2. Visits to Fire Fighting Schools have revealed that new fire fighting
equipments are being introduced into the operational forces without the
schools being aware of the situation. To illustrate:

a. The P-250, Portable Emergency Pump, is being phased out and being
replaced with the PE-250, an electric start version of the P-250. No school,
including the course model manager for the course covering the Portable
Emergency Pump, was issued a PE-250 pump. Some schools, including the course
model manager, did obtain a pump. Subsequently, a modified version of the PE-
250 was issued. No school has this pump although it is in operational use.
The course model manager for the Portable Emergency Pump course discovered the
modified version of the PE-250 when trainees attending the course indicated
that the PE-250 being taught was not the same as the PE-250 on their ship.
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TAEG:CCC
Wi081
9 September 1981

Subj: Training equipment at Fire Fighting Schools

b. The Navy All Purpose Nozzle and applicators are being replaced by
the new Vari-nozzle. No school nor the Recruit Training Centers have been
issued the new equipment.

3. Discussions with personnel at CNTECHTRA have been held on the subject of
new fire fighting equipment. It is their belief that the Navy Training Plan
(NTP) stated requirement for equipment for Fire Fighting Schools is the only
method of insuring adequate training equipment is made available in a timely
fashion.

4. NTPs were located covering some individual equipments, and reference
(c), not approved, has been submitted on the HALON, High Capacity Fog Foam,
and Twin Agent Systems. No NTP has been located on the Portable Emergency
Pump or Vari-nozzle. No general NTP covering fire fighting equipment or
systems has been identified.

5. Unless the Fire Fighting Schools and Recruit Training Commands receive
current equipment as specified in reference (a), training of both operator
and maintenance personnel cannot be satisfactory.

6. It is recommended that CNET submit a draft general NTP to the Chief of
Naval Operations which incorporates the appointment of a single point of
contact for fire fighting training within the Naval Education and Training
Command, and authorizes direct liaison with the Chief of Naval Material for
the acquisition of new/updated/modified fire fighting equipments and
systems. As an interim measure pending the issuance of the proposed NTP, it
is suggested that CNET designate a single point of contact for all fire
fighting training with responsibility of coordinating the requirements of
the CNET functional commands, and the authority to interact with CNM in
order that needed training equipment be obtained in a timely manner.

CURTIS C. CORDELL

Copy to:
CNET (02?)
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MIISA MESSAGE 172306Z JULY 1981
SUBJECT: IDENTIFICATION OF LOCAL ADP SYSTEMS

THAT ARE SUPPORTING OR COULD
SUPPORT NITRAS
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SUBJECT: RECRUIT DAMAGE CONTROL TRAINING
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From: Chief of Naval Education and Training

To: Commander, Naval Military Personnel Command

Subj: Naval Reserve Officer Training Corps (NROTC)

Ref: (a) OPNAVINST 3541.iB

1. Reference (a) requires live fire fighting training be provided to all
officer and enlisted personnel prior to reporting to their first duty
afloat. Not all newly conissioned NROTC officers receive this required
training.

2. It is recommended that those newly commissioned NROTC officers who have
not had live fire fiqhting training within one year of reporting to their
first duty afloat be ordered via a fire fighting school. Blocks of quotas
can be requested for these officers following procedures similar to those
adhered to in assigning enlisted persons to overseas home ported ships.
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CO, FMWTC MESSAGE 281325Z JULY 1981
SUBJECT: SHIPBOARD FIRE FIGHTING TEAM TRAINING

(J-495-0418), AIR CAPABLE SHIP HELICOPTER
FIRE FIGHTING TEAM TRAINING (J-495-0414)
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TAEG:CCC
WI081
14 October 1981

':hi: cI.S. Navy Inactive Reserve Personnel Fire Fighting Training and
R eporting

6. The MIISA document number 03062-020-UM-OB, Change 1 dated 23 March 1981
lists four codes for reporting student services category (such categories as
USN Officer, USNR-R Officers, TAR, etc.), definitely the responsibility of
CNR, with another two which may be the responsibility of CNR. However, of
the four definitely under the cognizance of CNR, one, code G, includes
Midshipmen and Navy ROTC personnel. The two codes which may relate to the
CNR cover TAR officer and enlisted persons, but does not identify whether or
not their training is the responsibility of CNR. It is strongly recommended
that CNR and MIISA personnel coordinate changes to the NITRAS reporting
procedures to enable the CNR to identify both the courses and the numbers of
personnel and teams trained.

7. Implementation of paragraph 6 above will require that school personnel,
both instructors and those responsible for reporting NITRAS data, be
completely familiar with and understand how and why the system is to be
used. This would require a brief training evolution for each of the fire
fighting sites. In addition, CNR personnel undergoing training will require
instruction in the reporting to school personnel of their student origin
codes.

S. The third problem is concerned with CNR personnel who act as instructors
for other CNR personnel undergoing live fire fighting training. These
instructors are trained and qualified by the local school instructors.
Their training is inconsistent, and, in some instances, is incomplete. To
illustrate, the fire fighting facilities at the RTC, Great Lakes, are not
equipped for other than recruit training. Thus the CNR instructors are
trained only to the extent required to train recruits, and do not have the
required range of capabilities. It is proposed that, subsequent to the
establishment of an Instructor's course (see TAEG Memorandum W1081 of 8
October 1931 (NOTAL)), all CNR personnel who are certified to instruct fire
fighting be required to attend this course prior to certification.

Curtis C. Cordell
Project Director

Copy to:
"NET (Code 02?
CHNAVRES (Code 030, 554)
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TAEG:CCC
Wi1081
14 October 1981

Subj: U.S. Navy Inactive Reserve Personnel Fire Fighting Training and
Reporting

d. Course number four is required for persons whose active duty
station is in the vicinity of a flight or hangar deck. This
course should be based on course J-495-0414, Aviation Facility
Ship Helicopter Fire Fighting Team Training. As with course
number three it would be a two day course, the first devoted to
organization and individual performance, and the second to team
performance training.

4. It is suggested that the most appropriate course model manager for these
proposed courses would be NTTC, Treasure Island, CA. This facility teaches
all of the courses upon which the reserve courses would be based, is
involved with the training of USNR-R and TAR personnel, and is collocated on
the same base as a Naval Reserve Readiness Command District.

5. The second problem concerns the procedures followed in the reporting of
CNR trained personnel. Only inactive Navy reserve personnel ordered to
active duty for training (whether one day or two weeks) are the training
responsibility of the CNR. Other reserves and TAR's assigned to operational
commands are not the training responsibility of CNR. Thus, when CNR
requests quotas for training, and this is directly related to the annual
budget, the prior years utilization rate is computed as the ratio of prior
quotas requested and the actual number of attendees for the same period of
time. The number of attendees is taken from NITRAS reports. To illustrate
the problem, the numbers of USNR-R and TAR personnel reported by NITRAS to
have been trained in all fire fighting and fire fighting equipment
maintenance courses during FY 80 was 218; the number planned to be trained
was 1222. CNR records indicate that 281 persons in these categories were
trained in specific courses, and an additional 838 persons were trained in
fire fighting, non-specific courses. These non-specific courses cannot be
identified directly, however, it is the TAEG team's belief, supported by CNR
personnel, that the non-specific courses were modified versions of exsiting
fire fighting courses which do not have CIN numbers/UICs. To alleviate the
problem of not reporting fire fighting training by CIN or UIC, it is
suggested that CNET representatives from NTTC, Treasure Island, CA, and CNR
representatives develop the courses proposed in paragraph 3 above. It is
further suggested that CNET direct that only these live fire Fighting
courses be taught to inactive reserves on active duty for training or those

* performing regularly scheduled drills. In addition, it is proposed that
CNET request the CNR to direct his activities to request live fire fighting
training for reservists on active duty for training and on regularly
scheduled drills only in the newly developed courses.

75

0 . . . . i . .. . o . . , . . . . . . . . -- ; .. . ., , i -



TAEG:CCC
W1081
14 October 1981

MEMORANDUM

From: TAEG Project Director, Implementation of Fire Fighting
Recommendations

To: Chief of Naval Education and Training (Code N-222)

Subj: U.S. Navy Inactive Reserve Personnel Fire Fighting Training
and Reporting

1. A TAEG Team visited the Headquarters, Chief of Naval Reserve (CNR) to
discuss fire fighting training of personnel under the control of the CNR.
Three major problems were enumerated. Each is discussed below.

2. The first problem is the actual training given USNR-R and TAR personnel.
At this time, only one course is listed in the CANTRAC as specifically
designed for these categories of reservists (Course J-495-0426, Reserve
Aircraft Fire Fighting). The actual training given is described by fire
fighting school and reserve center personnel as not standard, inconsistent,
and, frequently, bearing little resemblance to the curriculum outline. In
addition, the training is sometimes I day in length, othertimes it is 2
days. CNR personnel have stated that they have no idea what live fire
fighting training is being accomplished.

3. An examination of CNR live fire fighting training requirements has led

to the conclusion that a total of four (4) new courses is required, and that
a single course model manager is needed to maintain the currency of these
courses. The four courses are identified below.

a. Course number one is a basic/refresher live fire fighting train-
ing course conducted over a 2 day period. The contents of this
course should be based on existing course J-495-0412, General
Shipboard Fire Fighting Training, but should have a distinct CIN
and title.

n. Course number two is an abbreviated course number one, limited
to 1 day.

c. Course number three introduces CNR personnel to the team concept
of shipboard fire fighting. It would be an advanced team train-
ing course based on existing course J-495-0418, Shipboard Fire
Fighting Team Training. However, USNR-R's and TAR's are not
organized into fire fighting teams, therefore one day would be
needed to teach organization and individual job performance, and
a second day for team performance training.
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TAEG MEMORANDUM TO CNET
DATED 14 OCTOBER 1981

SUBJECT: U.S. NAVY INACTIVE RESERVE PERSONNEL
FIRE FIGHTING TRAINING AND REPORTING
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Code N-214

17 JUN 1981

Fron: Chief of !Naval Education and Training
TO: Chief of Naval Technical Training

Commander Training Cournand, U.S. Atla-ntic Fleet
Cornander Training Ca-miand, U.S. Pacific Fleet

Subj: Student Accounting at Fire Fighting Schools

1. Data obtained from NITRAS files indicate that not all courses taught
at all fire fighting schools are being reported to NITRAS, and some courses
do not have CD? ntmbers. Thus any record of planned input or numbers of
personnel tralc--2 cannot be accurate. To illustrate with three examples:

a. .Yr1C, Treasure Island, conducts a weekly course for U.S. Coast Guard
recruits. This course has no CIN numwber, is not listed in the CANTRAC, and
has no CDP number.

b. Course J-495-0400 had no planned input for FY 80 from the fire
fig hting school, San Diego, although the numbers of actual attendees are re-
cordced in NITRAS. This results in skcwed overall utilization rates for this
ccurso which, unless the reader is aware of the situation, could lead to
L*poroper personnel distribution.

c. On an "as requested" basis, NDCTC, Philadelphia, offers course
J-495-0418 to operating units. This capability is not included in CANTFAC,
nor are student renorts made to NITPJiS.

2. It is requested that action be taken to insure all courses taught
at fire fighting training facilities (including RTC) be included in the
Catalog of ::av', Training Courses, and that each course be assigned a CDP
ni-nbor and reported to NITRAS. It is imperative that the NITRAS reports
be made using Student Origin Codes (SOC).

AL:,'D C. JCH . J,.
ACOS FOR PLANS & PROGRAMS

Copy to:
TAE.G
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TAB A TO APPENDIX F

CNET LETTER TO CNTECHTRA AND COMTRALANT/PAC
DATED 17 JUNE 1981

SUBJECT: STUDENT ACCOUNTING AT FIRE FIGHTING SCHOOLS
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From: Chief of Naval Education and Training
To: Chief of Naval Technical Training

Commander Training Command, U.S. Atlantic Fleet
Commander Training Command, U.S. Pacific Fleet

Subj: Student Accounting at Fire Fighting Schools

1. At the present time courses are being offered at some fire fighting
training facilities which are not assigned course CIN numbers and are not
listed in the Catalog of Navy Training Courses. In addition, not all
students trained are being reported to NITRAS.

2. It is requested that action be taken to insure all courses taught at
fire fighting training facilities (including RTC) be included in the Catalog
of Navy Training Courses, and that each course be assigned a COP number and
reported to NITRAS. It is imperative that the NITRAS reports be made using
Student Origin Codes (SOC).

Copy to:
TAEG

Enclosure (1)
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TAEG:CCC
WA1081
3 June 1981

MEMORANDUM

From: Training Analysis and Evaluation Group
To: Chief of Naval Education and Training (CODE N-214)

Subj: Student Accounting at F/F Training Courses

Ref: (a) POA&M for Fire Fighting Training in the Naval Education and
Training Command

Encl: (1) Proposed Draft Letter to the Functional Commands

1. Section 4 of reference (a) identifies 13 areas to be considered in the
course of the study. Area 8 pertains to the student accounting and
reporting system.

2. Data obtained from NITRAS files indicate that not all courses taught at

all F/F schools are reported to NITRAS, and some courses do not have COP
numbers. Thus any record of planned input or numbers of personnel trained
cannot be accurate. To illustrate with three examples.

a. NTTC, Treasure Island, conducts a weekly course for U.S. Coast Guard
recruits. This course has no CIN number, is not listed in the CANTRAC, and
has no CDP number.

b. Course J-495-0400 had no planned input for FY80 from the F/F School,
San Diego, although the numbers of actual attendees are recorded in NITRAS.
This results in skewed overall utilization rates for this course which,
unless the reader is aware of the situation, could lead to improper
personnel distribution.

c. On an "as requested" basis, NDCTC, Philadelphia, offers course J-
495-0418 to operating units. This capability is not included in CANTRAC,
nor are student reports made to NITRAS.

3. It is strongly recommended that CNET request his Functional Commanders
to insure all courses taught have CIN numbers, are included in the CANTRAC,
and are reported to NITRAS. In view of the need to establish the "who" was
trained, reports to NITRAS must include SOC identification. A proposed
draft letter to the Functional Commander is attached as enclosure (1).

C. C. CORDELL
Project Director,
Implementation of F/F Recommendations

Copy to:
CNET (N--rJ22) w/encl
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TAEG MEMORANDUM TO CNET
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TAEG: CCC
W1081
09 Sep 81

MEMORANDUM

From: TAEG Project Director, Implementation of Fire Fighting
Recommendations

To: Chief of Naval Education and Training (Code N-222)

Subj: Recruit Damage Control Training

i Ref: (a) OPNAVINST 3541.1B, Subj: Damage Control iraining
Requirements

(b) CNTECHTRA Itr Code 01622/WPC of 10 Oct 79, Subj: Recruit
Training Profile

1. Reference (a) promulgates policy as it pertains to damage control
training in the Navy. Reference (b) reflects recruit post graduate
behaviors that the curriculum and course of instruction are designed to
provide. Enclosure (2) to reference (b) refers to reference (a) with
respect to both basic damage control and NBC defense training. Enclosure
(3) to reference (b) requires a demonstrated ability to use the MK5 Gas Mask
and only a recognition of the purpose and applications of the Oxygen
Breathing Apparatus (OBA).

2. In practice, recruits are required to don the MK5 Gas Mask and enter a
contaminated area. In contrast, the OBA is taught in the classroom,
approximately 160 trainees with one instructor. Only one recruit per -lass
dtually dons the OBA. No general hands-on practice is given.

. Enclosure (1) to reference (a) requires that all officers and enlisted
*i personnel, prior to reporting to their first duty station afloat,

,demonstrate the ability to operate or use OBA with an inert training
canister. There is no requirement to demonstrate proficiency with a gas

4. Graduates of recruit traing en route to duty afloat usually proceed
via either Apprentice Training or a Class "A" School. They are not given
training in the use o the OBA at either of these facilities. With minor
excpption, Fire Fighting School where the use of the OBA is taught, is nnt
includeh in the recruit's pr?-reporting cycle of training.

0"
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TAEG:CCC

W1081
09 Sep 81

Subj: Recruit Damage Control 
Training

5. It is recommended that CNET request CNTECHTRA to revise enclosure (3) to
reference (b) to require recruits to, "recognize the purpose and
applications of the MK5 Gas Mask," and "demonstrate the ability to use the
Oxygen Breathing Apparatus with an inert training canister correctly by
donning it and entering a contaminated atmosphere."

CURTIS C. CORDELL

Copy to:
CNET (Code 022)

8
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APPENDIX K

PROPOSED LETTER, CNET TO CHIEF, BUMED
DATED 16 APRIL 1981

SUBJECT: RESPIRATORY PROTECTION FOR FIRE FIGHTING INSTRUCTORS
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From: Chief of Naval Education and Training
To: Chief, Bureau of Medicine and Surgery (Code 314), Navy Department,

Washington, DC 20372

Subj: Respiratory Protection for Fire Fighting Instructors

1. Fire fighting training today requires the burning of large volumes of
petroleum products in a confined space. Since there is less than an
adequate supply of air to produce complete combustion, large quantities of
black smoke are produced. The environmental problem has been addressed
separately, however, instructor health remains of concern and no official
document can be located which addresses this problem. CNET has issued BIO-
PAKS, a lightweight tank type, air providing device, to the various schools
for instructor use. These are not universally used by all instructors who
regularly enter the fire environment at all schools. Those instructors who
do not wear the BIO-PAK wear a gauze mask.

a. The inconsistency observed in practice is of concern to CNET.
Should respiratory protection be required for the health of instructors,
then CNET will take action to insure all instructors wear the appropriate
protective equipment. Should the BIO-PAK not be required, funds used to
purchase and operate these devices can be directed to other areas of need.

b. It is requested the Chief, BUMED, inform the CNET of the respiratory
,rrtection required by instructors at the fire fighting schools who enter
e fire environment on a regular basis.

3ec,,use of the quantities of pollutants produced by petroleum based
irec, a fire simulator is under development for future use which burns

:raone under highly controlled conditions. The prototype of this
Iu Iator, Device 19F1, is being installed at the Fire Fighting School,

* ,rfolk, Virginia. The ready-for-training date of this device is
irrictipated to be July 1982. It has been determined that students entering
tris environment must wear an oxygen breathing appratus (OBA). Since BIO-

ire less tiring over an extended period and preclude breathing ambient
lir, would they be suitable for instructor use in this environment rather
than requiring the instructor to wear OBAs?

3. The CNET point of contact for these two issues is the Training Analysis
dr,d Evaluation Group (TAEG), Orlando, Florida 32813. Action officer in TAEG
is Mr. C. C. Cordell, AV 791-5673. Direct liaison with the action officer
is authorized; he should be contacted in the event additional information is
Pquired.

I Cop~y to :
TAEG
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CNET LETTER TO CHIEF, BUMED
DATED 27 MAY 1981

" SUBJECT: RESPIRATORY PROTECTION FOR FIRE FIGHTING INSTRUCTORS
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Code N-214
27 May 1981

From: Chief of Naval Education and Training
To: Chief, Bureau of Medicine and Surgery (Code 314)

Subj: Respiratory Protection for Fire Fighting Instructors

1. Fire fighting training today requires the burning of large volumes of
petroleum produ-ts in a confined space. Since there is less than an
adequate supply of air for complete combustion, large quantities of black
smoke are produced. The environmental problem caused by this smoke is being
addressed separately; however, instructor health remains of concern and no
official document can be located which addresses this problem. To protect
these instructors from frequent exposure to possible hazardous conditions,
CNET has issued biopacks, a lightweight tank type, air providing device, to
the various schools. However, instructors who regularly enter the fire
environment are not universally using these devices. Those instructors who
do not wear the biopack wear a gauze mask.

2. The problem of a heavy smoke will be somewhat alleviated when new fire
fighting simulators (19F series) are installed and in use. These simulators
will burn propane under highly controlled conditions. The prototype of
these simulators, Device 19FI, is being installed at the Fire Fighting
School, Norfolk, Virginia. The ready-for-training date of this device is
anticipated to be July 1982. At this time the policy of issuing biopacks
with the 19F series remains the same as it is with present day simulators.
Since biopacks are less tiring over an extended period and preclude
breathing ambient air, it is believed that they would be suitable for
instructor use in this environment rather than requiring the instructor to
wear an oxygen breathing apparatus (OBA). Nevertheless, unless policy based
on strong medical guidance is issued, it is anticipated that the current
random use of the biopacks will carry over to the new simulators.

3. There is a need for a medical investigation into this matter. Should
respiratory protection be required for the health of instructors, then Chief
of Naval Education and Training (CNET) will take action to insure all
instructors wear the appropriate protective equipment. Should the biopack
not be required, funds used to pruchase and operate these devices can be
directed to other areas of need. It is therefore requested that the Chief,
Pureau of Medicine and Surgery, inform CNET of the respiratory protection
required by instructors at the fire fighting schools who enter the fire
environment on a regular basis.
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Code N-214

27 May 1981

SUbj: Respir3tory Protection for, Fire Fighting Instructors

4. The CNET point of contact for these two issues is the Training Analysis
and Evaluation Group (TAEG), Orlando, Florida, 32813. Action officer in
TAEG is Mr. C. C. Cordell, AV 791-5673. Direct liaison with the action

* officer is authorized, anld he should be contacted -in the event additional
* information is required.

W. L. MALOY
By direction

Copy to:
TAEG
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SUBJECT: RESPIRATORY PROTECTION FOR FIRE FIGHTING INSTRUCTORS
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C) EPARTMENT, OF THE NiAVY
E CUR A (7 IEDC. NE ANO SU;:C-ERY

WASH -G7ON

I.IN PEPt REFER TO
EXIE-31 4_2-DA.M: sjy

6263. 1
Ser: 10602020
10 July 1981

Ch~f Srcu f Micnar Surgery

To: Cief f Naval ato and lrain mc, Naval A ir Station,
P-2sac I.:;,Flo id 32503

SJj Resr:ratorv Pr-cin o ie Fcon sraz

(a) CN~ lt-r Code N-214 dtd 27 May 1981
Tb ?. A. H _41, a . R. S iedle, and R. Perry, Chemical

Hzrs faFi-.Ta.,n Envronment,
U n-r*z.Tn*--4_ H-vriiene Assciation Journal

33:423-430, June i,71,7
(c, 01 UVYI''CD No. 5, Indust-rial Hvyciene Survey

of Fire2 Fich'nt7n Tramining Facility, N-aval S7oazion,
Sa n Die--c, 19 Jz,.e 1974

C' CO) coNAV 1.R_!cM:D,7_C:N. San Diego ltr 29/,MHT:sj, 6260.5
(32-5~dzd 13 Octcber 1980

(e) eoarzentof:e:al17: an'" Hunan Services (NIOSH)
Publi4cation 8 0-144, Certified Ec-uiprnent List

1.Inrenosetoreerence (a) , tine nee'_ for respi razory prcac-

t-_on ~ for in;e instru-ctors was exa:-ined. Ref'erences (b),
(c) and (d) we e,.wed and several knowledg-eable individuals
w-ereaerewc

-. ~ - = -. stucor -inne! are chroni caly cverexzposed to particu-
li:. a~~~ w--~rbo C carron moncx4-4e, and

c~rcn c~;*:I -~ o czivitv udrreducet oxyvcer ccnoai-

3. The! .c ' dnto c-_e nndeohes
andth e~e n ee. N. ational sitt for

J :ro- ~ (;05M)and,/o)r %line Saeyand
* Llt n~' ~ ~ 1acr-cve r sDcrat ry pr ret ,

7, Z ze :cr: f ir -. zruc tors wnenever en try7
-nhe : - 'a ncr recr zera-:ion:_. Reference (e)

"'- r~au~actucr Dr val naner fr the recuired

0 z3~ y~' oC Lnt li te4 _-nt heaII> Se rv Lc es 0 f
v an c~ 1 R ec::a Ii --., :wr C : ovtC" S C O t. to

N~~~ 123 atn- c0 dt rcview ,;I-h th-e
rns~~otr: rz~r~rr -"----- ~..ttUC'use of
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BU'-ED-31422-DAM: sjy
6263.1
Ser: 10602020
10 July 1931

Sub: Rs-irazory Protection for Fire Fighting Instruc-ors

Copy to:
CC, NAVRE:.Ec_: Charleston SC
CC, NAVREG-CC. Great Lakes IL
CC, NAVJGMEDC::J Jacksonville FL
CC, NAVPRGnE:CE: Oakland CA
CC, NAVREGNEDC-N Orlando FL
CC, NAVRUGMEDCE. Philadelphia PA
CO, NAVRG:'DCE'; Portsmouth VA
CC, NAVREGMEDCEN San Diego CA
CC, NAVREGMEDCLINIC Pearl Harbor HI
CC, NAVETV:RMILTHCEN Norfolk VA

91

,'-i':' ".........." --........................... -ii . . -.... .?i-.i -..." "-" . . . " . . . :" ' ' .. ." -' " " " 'i
r

- :: a: '-- ' * " a -: 
' ' ' "

. .



TAEG Report No. 112

TAB C TO APPENDIX K

PROPOSED CNET LETTER TO FUNCTIONAL COMMANDERS
SUBJECT: RESPIRATORY PROTECTION FOR FIRE FIGHTING INSTRUCTORS
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CNET

From: Chief of Naval Education and Training, Naval Air Station,
Pensacola, Florida 32508

To: Conander Training Command, U.S. Atlantic Fleet, Norfolk,
Virginia 23511
Commander Training Command, U.S. Parific Fleet, San Diego,
Califorrii 9"117
Chi, of Nri i-chnical Training, Naval Air Station, Memphis (75)
Millinton, Tennessee 380c,4
Chief of Nava! Air Training, Naval Air Station, Corpus Christi,
Tcx~s /34!Q

Suoj: Pepirtory Protection for Fire Fighting Instructors

Ref: (a) Chief, Bureau of Medicine and Surgery ltr BUMED-31422-DAM:sjy,
6263.1 Ser 10602020 dtd 10 Jul 81 (NOTAL)

1. Reference (a) states, "approved respiratory protection must be utilized
for fire fighting instructors whenever entry into the trainer is required
during operation." The term "trainer" refers to any enclosed or semi-
enclosed area wherein live petroleum based fires are being fought, or
wherein quantities of particulate hydrocarbons, carbon monoxide, and carbon
dioxide may be present.

2. It is requested that all fire fighting training activities be directed
to insure all instructors wear either an activated OBA or a biopack whenever
they enter a trainer for live fire fighting training exercises.

Copy to:
Chief, BUMed (31422)
TAEG
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TAB D TO APPENDIX K

CNET LETTER TO FUNCTIONAL COMMANDERS
DATED 4 SEPTEMBER 1981

SUBJECT: RESPIRATORY PROTECTION FOR FIRE FIGHTING INSTRUCTORS
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Code N-222
4 Sep 81

From: Chief of Naval Education and Training
To: Distribution

Subj: Res:riratory Protection for Fire Fighting Instructors

Ref: (a) Cnief, Bureau of Medicine and Surgery Itr BUMED-31422-DAM:sjy,
6?63.1 Ser 10602020 dtd 10 July 1981 (NOTAL)

1. Reference (a) states that "approved respiratory protection must -e
utilized for fire fighting instructors whenever entry into the trainer is
required during operation." The term "trainer" refers to any enclosed or
semi-enclosed area wherein live petroleum based fires are being fought, or
wherein quantities of particulate hydrocarbons, carbon monoxide, and carbon
dioxide mhy be present.

?. It is requested that all fire fighting training activities be directed
to ensure that all instructors wear either an activated OBA or a biopack
jhonever tny _,nter a trainer for live fire fighting training exercises.

L. H. GRIMES, Jr.
Assistant Chief of Staff

for Recruit and Specialized
Training Operations

D i str iI, t ion

(dJMTRAP.&¢
NT CR A PRA

'NTRA

,opy to:
thief. HME P 314?9
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TAB E TO APPENDIX K

CO, FTC, SAN DIEGO LETTER TO CO, NRMC, SAN DIEGO
DATED AUGUST 25, 1981

SUBJECT: SMOKE EXPOSURE LIMITS FOR FIRE FIGHTING
INSTRUCTORS: REQUEST FOR RECOMMENDATION
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FLEET TRAINING CENTER

.* -FTCSD:61:mo:MAl" " -'Y.-{:1500

Ser

AUG 2 5 1981
From: Commanding Officer, Fleet Training Center, San Dieo, CA
To: Commanding Officer, Naval Regional 'Medical Center, San Diego
Via: Commander Training Command, U. S. Pacific Fleet

Subj: Smoke Exposure Limits for Firefighting Instructors; request for recommendation

Ref: (a) BUPERSMAN 1860180
(b) CO NAVREGMEDCEN SDIEGO Itr of 15 Oct 80

Enc: (1) FLETRACENSDINST 5100.10 of 27 Apr 81

1. Reference (a) tasks Commanding Officers of training centers, upon recommendation
of ua nidical officer, to estblsh time intervals for local t o firefightig iristructors
between duties involving exposure and nonexposure to smoke. Reference (b) is the result
of an Industrial Hygiene Evaluation of the Ambient Air in Building 3196, a firefighting
structure of Fleet Training Center, San Diego. Reference (b) contains, interalia, a recom-
mendation that firefighting instructors wear the BIO-PAK 45 respirator at all times.

2. The recommendation of reference (b) in regard to the wearing of the BIO-PAK 45
is not practical. Although the BIO-PAK has a built-in external communications system,
it does not have sufficient power or modulation to provide the instructor with the capa-
bility to communicate clear and understandable verbal commands to his students within
the training structures during fire fighting evolutions. To require the wearig of BIO-PAR's
by all instructors during training fires would subject students and instructors alike to clear
and imminent danger.

3. In accordance with reference (a),medical opinion as to acceptable smoke exposure
limits for firefighting instructor personnel is requested. Current procedures will be re-
evaluated and necessary directives promulgated upon receipt of the requested medical
opinion.

4. As an interim measure, one instructor/primary safety observer per evolution has been
authorized to wear a Niosh/MSHA approved dust respirator in place of the BIO-PAK. More-
over, each instructor has been limited to a maximum of ten hours per week of smoke ex-
posure during -hich a Niosh/MSHA approved dust respirator is worn. The ten-hour limit
was established using past practice and i.-)n-medical judgment as a guide and is, therefore,
not considered entirely adequate.

5. By copy of this letter, the Chief of Naval Material is requested to investigate the
desirability of a suitable communications upgrade r the 5IO-PAK 45 or its replacement.

OBYN"m, CAMPBELL, Jr.

Copy to:
CHNAVM AT
NAVSAFECEN
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TAB F TO APPENDIX K

TAEG MEMORANDUM TO CNET
DATED 9 SEPTEMBER 1981

SUBJECT: SAFETY IN FIRE FIGHTING TRAINING
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°'.1

// <DEPARTMENT OF THE NAVY
TRAINING ANALYSIS AND EVALUATION GROUP

ORLANDO, FLORIDA 32813
-' TAEG: CCC

W1081

.... ANDU 9 SEP Ia1MHi,0RANDU,',1

From: TAEG Project Director, Implementation of Fire Fighting

Recommendations
To: Chief of Naval Education and Training (Code N-222)

Sutj: Safety in Fire Fighting Training

Ref: (a) TAEG Memorandum TAEG:CCC of 27 July 1981

1. Reference (a) proposed a CNET letter to the Functional Commanders
requesting they direct all fire fighting instructors to wear a BIO-PAK

9 or activated 03A when entering a trainer for live fire fighting training
exerci ses.

2. BEO-PA.Ks are equipped with an amplifier which permits the instructor
- to ccm=municate with students, even during the noise and confusion atten-

daqt in a trainer during live fire fighting exercises. Instructors
wearing either the BI-PAK or activated OBA not supplemented with an
external voice amplifier cannot communicate or instruct during live fire
fighting exercises. Should no amplifier be available, a serious safety
hazard exists; so serious, in fact, that instructors expressed the

opinion that they could not conduct live fire fighting training and wear

approved respiratory protective equipment.

- 3. Discussions with Fire Fighting School personnel at FTC, San Diego,

S"California have uncovered a potential, serious problem area which re-
q- quires immediate investigation. The amplifier used in conjunction with
t BIO-PK is no longer being manufactured, and spare parts, other than

thocm resently in the Navy Supply System, are no longer available.
Thus, in the near term; i.e., 12 to 18 month period, it is probable that

spare parts can no longer be obtained. At that time BIO-PAKs will be

useless to instructors. No other voice amplifier is available at this
t ime.

4. As a re ,;t of the potential loss of amplifiers, FTC, San Diego has
'4.'., a rrogrm desiqned to produce a substitute communications

s .s ,. Hro,,ver, this effort is long term and will not be available in

t!_., r,.?2r term. It is reccmmended that CN1ET verify the potential lack of
... t, L -; ers .nd, should spare parts not be available from
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TAEG: CCC

W1081

9 SEP I9)
Subj: Safety in Fire Fighting Training

the manufacturer, initiate a high priority program to develop/obtain a
fully supported substitute voice amplification system which is
compatible with both the BIO-PAK and the OBA.

CURTIS C. CORDELL

Copy to:
CNET (Code 022, 94, 51)

5 '.
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TAB G TO APPENDIX K

LETTER CO, NTTC, TREASURE ISLAND TO CO, NRMC, OAKLAND
DATED 28 AUGUST 1981

SUBJECT: FIRE FIGHTING TRAINING; MEDICAL SUPPORT FOR
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NAVAL TECHNICAL TRAINING CENTER
TREASURE ISLAND

SAN FRANCISCO. CALIFORNIA 941-0 IN REPLV REFER TO:

N7 :G;S:leg
1500
Ser 2

28 August 1981

Fro.: Co-.anding Officer, Naval Technical Training Center, Treasure Island,
San Francisco, CA 94130

To: Co...anding Officer, Naval Regional Medical Center, Oakland, CA 94627
Via- Officer in Char--, Naval Regional Medical Center Oakland Branch Clinic,

Treasure :sla-nd, Sa. Francisco, CA 94130

Sub: Firefighting Training; medical support for

Ref: (a) :;T, T: ltr Ser 910 of 14 Aug 81 (NOTAL)

i. ".-n internal review of firefighting training was recently conducted at this
c-=2- .. Th-'; review indicated that on-site medical support is recuired to
ull:, sunort both staff a-nd student personnel who are engaged in hazardous,
' rigorous training evolutions. Time-demands inherent in such a support

bJ'iL. t prezlue assumption by the HMC currently assigned and fully employed as
ain :rzor in the medical aspects of nuclear, biological and chemical (NBC)
.arfare de fnse and gas chamber exercises. Accordingly, reference (a) has been
si.tted to request that one (1) HMI be addeed to NTTC's N'.P.

a. 1:."uiries into medical support provided at fire fighting schools in
P!.~aci~l~hia and San Diego revealed the following assignments to support
i:,Ltructor nd student personnel:

(1) At Philadelphia: An 1,M is provided TAD from the regional medical
center.

(2) At San Diegjo: T..;o }r4 billets are authorized and two assigned.

b. The prospective dangers faced by fire fightink; instructor and student
;:,'rconnl in reali.;tic training exercises are appreciable. The foreseeable
.. .. ..are exacerbated in vie,; of two factors: (1) the novice level of fire-

an . overall UNavy, exp-'rience of mo,.;t of our students which frequently
:1 t:; in h, ig z',ned anxiety an! unpredictablity; and (2) the advanced age of

......... cn . ;cially >Ulitary Sealift Co:-niand civilians, whose stamina,

.2v ,ll be less tha(n neded for this type of training. While this coroand
..in cY×cell<nt rirord of per5;onal !,safety/ for its firefighting students,

t : , ,-- :u .nt, ir- c', e: ti al, th -t mor, h.? done to min vni.e th,.t

L r ftaln'I no;d-frdtal injuries; and, thertby, prclude potential In-

-,r sc.,ces for I...':. The on-sit, medical s-Tport proviued in
* 1 _- 'ia r San 2 i,;: indicites this subject is a shIred concern of ri,_.1.ca]

a- n(i . : :, t.-r ;onn._-1 i t c'- -r ] .cn t on r;.
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N7 :GW';S :leg
15co

2. .. ,in a :ositive resno::.;e to NTTC's manpower authorization change request,
it recu2sted 'at one inJ-e:-endent-duty--ualiLied Hospital Corpsman be assigned
IAD N.-'C, Cakland to NTTC to provide medical support for firefighting person-

Urinzncu day. This would involve approximately three days per week
in ac-or--'ance with a monthly schedule to be made available by this command.
Duties wouid include p preliminary screening of incoming personnel to preclude
partizipanion c: those i h rato-y, cardiac or similar problems; and immedi-
ate2 e.-erency medical aid to students and staff as required.

3. Point of ccnzac= at this command is LT J. Newlan, A/V 869-5316/5317.

R. L. HAZAPD.

Cop., to:

C.-1
C..;-
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TAB H TO APPENDIX K

TAEG MEMORANDUM TO CNET
DATED 9 SEPTEMBER 1981

SUBJECT: SAFETY AND PERSONNEL ISSUES IN FIRE FIGHTING TRAINING
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DEPARTMENT OF THE NAVY

. ; - 'TRAINING ANALYSIS AND EVALUATION GROUP
S.~ .... . .ORLANDO, FLORIDA 32813

TAEG:CCC
"' : -"W1081

9 SEP-iz!

SEXOR ANDUM

From: TAEG Project Director, Implementation of Fire Fighting
Recommendations

To: Chief of Naval Education and Training (Code N-222)

Sutj: Safety and Personnel Issues in Fire Fighting Training

1. Recent visits to Fire Fighting Schools have uncovered two areas
which require CNET consideration. The first area pertains to safety,
the second to instructional effectiveness. Each area is discussed
separately.

2. Safety. Training conducted in the presence of live fires is
potentially dangerous at all times. Not only is there a danger from
burns, but also there is, during periods of high ambient temperature
and/or humidity, the danger of heat prostration. In addition, fire
fichting equipment, improperly handled, can cause cuts and bruises.
Vedical facilities are available on each base where the schools are
located, and can and do provide services on an on-call basis. However,
there is need for a trained medical technician at each fire fighting
school cn a permanent basis during live fire fighting evolutions. Not
all fire fields have a hospital corpsman (HM) authorized or assigned.
In the interest of providing trained emergency first aid when needed, it
would be prudent to insure all activities providing live fire fighting
training, i.e., recruit training facilities and Fire Fighting Schools,
be authorized a permanent billet for an HM who is required to be present
at all fire fighting evolutions.

3. Instructional effectiveness. With the exception of the recruit
training commands and NDCTC Philadelphia, PA., all fire fighting schools
located in the contigious 48 States provide live fire fighting training
to aviation personnel (courses J-495-0413 and/or J-495-0414). Yet not
all schools have aviation ratings authorized or assigned. At these
schools instructors do not always have the experience and expertise with
aircraft adequate to answer student questions with respect to specific
fixed or rotary wing aircraft, thus they tend to lose credibility. A
mcre serious protlem is that the model manager for one of the aviation
f ,"r finhting courses, -in this instance F1.WTC, Charleston, SC, does not
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TAEG:CCC

9 SEP 2~

Subj: Safety and Personnel Issues in Fire Fighting Training

have assignc~d an e~oerienced, aviation trained instructor. It is
recc-menc-2d that all fire fighting schools teaching courses J-495-0413
and J-495-0414 include one aviation boatswain's mate (AS) in the
allowance of personnel.

CURTIS C. CORDELL

C0:py tc:
CINET (Code 11,-022)
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TAB I TO APPENDIX K

COMNAVAIRLANT LETTER TO NAVSEASYSCOM
DATED 7 OCTOBER 1980

SUBJECT: PROTECTIVE CLOTHING FOR FIRE FIGHTERS
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TAEG :CCC
W1 081

24 JUN 1981
From: Director, Training Analysis and Evaluation Group
To: Chief of Naval Education and Training (N-214)

Subj: New Fire Fighting Course at SERVSCOLCOM, Great Lakes; recommenda-
tions concerning

Ref: (a) POAWH for Fire Fighting Training In the Naval Education and
Training Command

(b) CO NAVTRAEOUIPCEN ltr N-253:MDS:hcs Ser 7079/t-2 of 23 Apr 1981
(c) CO SERVSCOLCOM Great Lakes ltr FT30/1O:HKD:dlg 9089 of

22 Jun 1981

1. Section 4 of reference (a) identifies 13 areas to be considered in
the course of the study on Fire Fighting Training. Area 11 pertains to
new courses, specifically the proposed course at the Propulsion Enqineer-
inq (PC) School, SERVSCOLCO', Great Lakes, Illinois. Reference (b)
offers three options for a Fire Fighting (F/F) trainer, and identifies
the number of possible trainees per annum. Reference (c) responded to
reference (b).

2. The TAEG team visited the Naval Technical Training Center (NAVTECH-
TPACEN), rillington, Tennessee, and the PE School and F/F School, Great
Lakes, Illinois, during the week of 8-12 June 1981. Discussions were
held with concerned personnel.

3. Instruction on the twin agent unit (TAU) is a definite requirement
at the PE School. The PE School has incorporated these units of instruc-
tion in their existing courses. As is stated in reference (c):

The primary objective of fire fighting training to be
acco7plished at this command is to instill the requisite
knowledpe, skills and attitudes needed by shipboard personnel,
working alone as a cold iron watch, or in teams of two as a
rachinery space watchstander, to quickly respond to a simulated
oil spray fire or an electrical fire by sounding the alarm,
activatinq and using the proper fire extinguishing system or
equipment, shutting off fluid flow or power (if possible),
estaklishlnq corrunications and controlling space ventilation
system...all action to be accomplished within a specified time
limit. The training scenario for each one or two man situation
should have eithpr Qf two possible outcomes: (1) the proper steps
, re taken to extirguish the fire or, (2) the fire has gotten out
of control and the space must be abandoned.
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APPENDIX M

DIRECTOR, TAEG LETTER TO CNET
DATED 24 JUNE 1981

SUBJECT: NEW FIRE FIGHTING COURSE AT SERVSCOLCOM,
GREAT LAKES; RECOMMENDATIONS CONCERNING
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TAEG:CCC
W1081
25 September 1981

MEMORANDUM

From: TAEG Project Director, Implementation of Fire Fighting
Recommendations

To: Chief of Naval Education and Training (Code N-222)

Subj: Fire Fighting Equipment Training

Ref: (a) TAEG Memo TAEG:CCC W1081 of 9 Sep 1981

1. The PE-250, an electric start version of the P-250 (Portable Emergency
Pump), is being introduced into both the Atlantic and Pacific Fleets. The
existing course, A 495-2037, covering the P-250, is taught at all Fire
Fighting Schools on both coasts. Course A 495-2038 was developed by the
Course Model Manager to cover the PE-250. This course, covering one of
three versions of the PE-250, is taught only at the Naval Technical Training
Center (NTTC), Treasure Island, California.

2. Reference (a) addressed the problem of obtaining PE-250 pumps. This
problem has been aggravated by the multiple versions of this pump being
distributed.

3. It is recommended that CNET initiate action to insure all versions of
the PE-250 pump be distributed to all Fire Fighting Schools, that Course A
495-2038 be expanded to include training in all versions of the PE-250, and
that all Fire Fighting Schools be directed to commence teaching the course.

CURTIS C. CORDELL
Project Director

Copy to:
CNET (022, N-94)
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APPENDIX L

TAEG MEMORANDUM TO CNET
DATED 25 SEPTEMBER 1981

SUBJECT: FIRE FIGHTING EQUIPMENT TRAINING

11
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SEA 05Jl1WSF
Ser 84

(3) Fli-hti an Ha:nzer Deck Protective Clothing- program to improve
fli;ght dlecl. jersey and trouser system and incorporate fire
re tardancy.

(4) Alum~inized, Proximity Firefighter's Clothing - to enhance pro-'
tecticn, comfort and durability of the two-piece and coverall
pro:dmity suits to include hood and gloves.

Copy to:

c:O (02-093) /OP 412/OP 376 'HOKN

(0?-55) Deputy Commander for
COMNVSUR~k~TShip Systems

C1HNA', AT (MLAT- 04)
CC:*2:AVS)U? (SLP-03) , (0314)
SPCC, Z-MINICS)BURG, PA,
IUAVAL SAFETY CENTER, NOFIr119K, VA.
C0 22,AVAI RPAC
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hood 0nd o s. These coveralls are intended for use by personnel
cnzac. d ui airciraft crash rescue fires and damage control work
rquiri S a hi-;h ,]es-rae of radiant heat protection and mobility.

(,) iRccv.r'en coat and trousers be worn in conjunction with the following
protective glov s and boots to provide optimum protection:

(-) lo -Ie Sh.ils, Firemen's Aluminized, Proximity

SP,-cification #: 1MIL-G-29141

FI 73 8415-01-003-3433 series
Co./ite ,,..'22.86 pair
Siu/rang? small, medium, large

(b) Glove In-, urts, Firemen's

Specificcation fl: MIL-G-29142

FS::; 841 5-01-003-3432 series
Cot/itm $8.30 pair

Siz/!rage small, medium, large

(c) Boats, Fireman's

Specification #: MIL-B-28S5E

rS'; 8430-00-753-5935 series

Cost/item $34.29 pair
Size/range 5, 7. 8, 9, 10, 11, 12, 13, 14, 15

4. In rr::;pc:,;e to p.ro.;raph 3. c of referece (a), NAVSEA currently has an active

p rm.nel protectiL:i program addressing the threat of fire to personnel at sea.
- pg the c, rr.'t progra::-:; in progress are:

a. Fi re 1 r:mr, t Lu .ineurin Coveralls - these coveralls to be fabricated frc
, ill rsli , cotta/pIyester coveralls currently worn by engineering

p'~ r~:,;noI. Flet fiot rt i is ;chedul,_d to start thu 2nd Quarter of FY' 82.

. Ianae C:nLr-)i/RL pair Party Prozcctive Coveralls - will be similczr in desi
to f:r.:- n' .c.v.r.! i di-cu:;::cd iii refi'-rtneCO (a). Thc-e -t il incorporate a fire
r, t.:r n t sho:ll, i nnillit ion iii! vap()r h rri r. 3.13 d volopment effort will be co-

F] ind lo a suppl r''S-';t p.',:, nuCni~r:.d o DV2 in F" 82.

c. ,'r ;r;.c;. in, pr ' :. , r b, -:-ttI in I"F" 82 include:

(1) 'i., taiU..n 2;iKirr ''ito-n o:, effort to develop a
standar( i;: , i e r:t-irc.m w :'-, uni ::r7- to he worn by all personnel
afloat. : . 11 1 p, ":r, n t i pt.on'I f r Pi' 83.

(2) ,Ihrn [n : '...t .!-..: . ; p:o-r . to evaluate the perfar..-ance of
fab ic: " :, r cir It or ;': ,"t .. h1 ,:-:rA tor b,:rn in'''ry.

f"L."- "':
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(a) Coat, Firemen's
Specification #: MIL-L-10750
FSN 8415-00-926-1534
Cost/item $59.15
Size/range:

Small .Medium Large X-Large XX-Large
short-regular short-regular "short-regular short-regular short-regular
long long long long long

(b) Trousers, Firemen's
Specification 0: MIL-T-3901
FSN 8415-00-577-4146 thru 4164
Cost/item $40.31 pair
Size/range:

32x31 34x33 38x32 42x31
32x32 36x31 38x33 42x32
32x33 36x32 40x31 4 2x33
34x31 36x33 40x32 44x31
34x32 38x31 30x33

(2) The above items provide superior protection to firefighting personnel
as compared to the standard work uniform normally worn by firefighting
teams below deck. The basic material is a flame-resistant, treated, cott,
santeen conforming to class 2 of MIL-C-43122. Contrary to reference (a'
coat and trousers fabricated from "Nomex" are not currently available
through the stock system.

(3) Recommend the coat and trousers be utilized only by hose teams of the
damage control parties and staged in or near damage control lockers.
This recommendation is based on the following:

(a) To avoid confusion with flight and hanger deck firefighting team
equipment.

(b) Due to large sized range of coat and trousers, each hose team

member will require individual sizing and identification of

garments at staging areas.

(c) The coat and trousers combination is not to be considered a direct
replacement for coat/trousers aluminized, proximity FSN 3415-01-00.
478 series and FS': 8415-01-005-4828 series respectively, or the
covcrallu, fireman's, alu.inized, proximity; FS:: S415-00-491-5351
series, w;hich is used in conjunction with the aluminized pro:-.:i.ity
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. DEPARTMENT OF THE NAVY
, .. ': NAVAL SEA SYSTEMS COMMAND

WA!HNGTON, D.C. 20362

IN REPLY REFER TO

SEA 05JI/WSF
Ser 84

10 August 1981

From: Co=m.nder, Naval Sea Systems Command

To: Commander, Naval Air Force, U.S. Atlantic Fleet Norfolk, VA.

Subj: Protective Clothing for Fire Fighters

Ref: (a) CO2AVAIRL:NT ltr Ser 331/7956 dtd 7 Oct 1980

1. This letter responds to reference (a) which recommends certain items of protecti
clothing for interim use by fire parties aboard CVs.

2. CD'0AVSEA concurs with the interim firefighting clothing recommendations discuss.
in paragraph 3.a and b of reference (a). Although reference (a) discussed use of th,
protective clothing items by inport and at-sea fire parties aboard CVs only, interim
use of firefighting clothing described below by onboard firefighting parties on all
U.S. Navy surface ships is hereby authorized, subject to concurrence of cognizant ty;
colnmaanders.

3. To clarify discussions outlined in paragraph 2 of reference (a) and to provide
type co~rmanders with a description and data required to order the interim protective
clothing, the following information is provided:

a. helmet, Fireman's
Specification #: MIL-H-1987
NSN 8415-01-039-6000
Cost/item $37.00

(1) As stated in reference (a) the 1.odel #660 "Phoenix" firefighter's helmet
provides substantial protection in the area electrical shock, burn, fac(
neck and impact protection. In terns of protection, weight and equipmel
compatability, the Phoenix helmet is a considerable improvement over tht
-l steel battle helmet currently utilized by firefighting and repair

party personnel.

(2) Recommend type commanders consider this helmet as a replacement for all
members of darmage control parties due to the enhanced protection providt

h. Ci ut and Troti.;er:.;, Fireman's

(1) For th' purpone of clarifying pira ,rah 2.b of reference (a) the

ccrrected i tem description, cost and sizing information is provided

as fo 1 o-,2
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TAB J TO APPENDIX K

COMNAVSEASYSCOM LETTER TO COMNAVAIRLANT
DATED 10 AUGUST 1981

SUBJECT: PROTECTIVE CLOTHING FOR FIRE FIGHTERS

!
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c. ~ c f:v''~o ava:i'Etc firefie-'ers
~. -*.....elf-ctive dez.*i7n for s'";boer-

r-:-. ' -~of the ptoVe T,-etCn o._t fits are cor idere" a

7--* S V 7n7 r.)pr t etcv e~ -: -7e-n providei to 8hippboar!
n -. re 'Cve th st f h . e s be pr,:v-';e.:

Tr .t e.:t~z ion po 'neve' :o-ent o' r-:re E:7rr-p- ate eqi r:et.

F . >-- e7. %) ' ref7e-t the erprooriate re:u-?st f~or alterstios of
t. A: e.e :' Lists alord C*%L!.N units.

G. E. R. - I

Cc---

e - n c-f 3 b-' u , P
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-~r 4-4- o..

t t - -~ -z t sri - "- "- ... i. .to o' t i . a rwssaal of
" .- :r. r:: :-:i A .-r f. '-e' desiE s fica-'ly di recte' at s - -- "

• .n-. -Z' e 7z -_: . : 7 77 E . . .r- E Lre '  Frro'acticn elem-ents would 1urt*-er

E...7. - "-:7 [ : l -y c' y 5 i .c ratio;Cn cn--:ar-: U' ur.i-ts.

•~ ~ ~ ~~~~~C. t .... " ....--- at ..

" - ....- 7:enta'... unit whi4ch was evaluated, in conjunction
w th te ccat a.-4tose c-i to to o,,'ain a reasonatle Co-.::.arisor

- a or-e or tw2 p-ece desi'nr. It is r..factured by the Ja-esville
C:7:.i.r S-n ti- C :r7-. This siit prcvel to be an excellent protective

. ..-- .rs.:"rd firefiz.ters. It is constructed with a layer of
i.::'-. v::r barri.er, and lNo.-ex outer cover. The ccverall s-.tye of

i*!-.z- = nre easily dcnner and generates less confusion amono. t*-e fire-
.C E.. . .. . .. t rL rEC'..*

S:.e de-ir prvi.es exceptional "total body" protection for the
s..::t .2. f..e Velcr material provides for easy don-ning or re-oval
b.t has seversl disavante -es to be mentioned below. It does not interfere

wte use of an O-A or any other shipboar4 fire fighting equinment. As
the coat an- trouser coition the fire fighter has superior

an- a full ranze of motion to perform his tasks.

( T"e meir drawack, of this design appears to be the extensive use
of velcro to secure all elements of the outfit. Velcro can easily me!t or
becc-e ds-ared when exposed to high temperatures. Additionally it permits the
su.it to be opened accidentlly should the firefighter snag it on a
prot.-us, on. The use of velcro need not be eliminated but should be confined
to areas not directly exposed to the direct radiant heat.

(1) The co.eraMl style fire fighter's outfit would provide a major
improvenent in the protection of shipboard personnel. Like the coat and

0rouser cc'ild be er,:: F .7 ete int- thie sibr fire fir~tinr
or..z cn, po ..... an advantape over the two piece outfit because it
wcj'jL be nore rs,-- donned by fire fighters, and more easily stored in
repair lock:ers.

..- m ..b..... In view of the above the following recommendations are
• ' offered:

*- a. The "660" Phoenix firefigh ters helmet be immediately incorporated into
the C.A. for use abo.trl C'.'LANT units. Eighty-five (35) helmets would provide
a s' fficient n.t.bar tc support the needs of the inport/at-sea fire parties.
Th' Fhoenix #660 hel!:',t is an exceptional piece of equipment which should not
req;ire additicnal imrovements or study.

* b. An int.rim protection for firefighters a limited number (30 per ship)
of the t-o piece firefip-httr3 outfits be provided until a final design can be

dei1upor,arl .nccrporated into the fleet [nours(7) and (6)]
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7. ise a h~ E-,- :s...g. -. s

S.. . .:: T e
"........ -- - - :- :h - ".- -t - cr'

n a e 5-rt br:. •r ents hzt w.z:.

7 7_ -. cf. t-e 4:a's'ns face or n e:::'r f s t --' I I
e'----~~~.a~z'.es~ S*. sc-t:,s [z .r e 14) and()

r a t: n..... t the mF atrer (C' rns & Pr of Clfton,

r- e!:.-- =enr: a -f :c-: .... a Velcro chin strar, r.o faze shield for
.. .r- n n. , -or at.n- brackets to perit 14ts, etc. to be

-.o :h e c-'dsde shell.

.- .'. .--r _. . : .: r . = . . . - c . .. . . ... t .i

e- .... . .. . .. e at s es-- [-n... o .. ', f r e hea4, f e, an--
, Ce ._r erfcr-.an. e re:iiremets of OSA, Aua'Sr1 2 Eazn. 1 -c;:i Nf=;

L ~ 1 -i~. 10 Y:- ~F. The unit cost of this helmet is currently
" " t -o--s th-e suTy syste and may be found on the Identificaton L st

FS:. E"175. in contrast the steel battle helmet costs in excess of S65.o .

': .. . .. .... .-~ A :-' ='_ .T. .... . .." ..O ... .. - .rSERS-fo h e-_ , fz n-

,4 C..:. S- --19734 Through 153e

NS2 ;, T'2JES; 8415-577-4146 Through 4164
vz O -P :.wC L'C 1750E

(i) These items are similar in nature to the proximity suit because

the% are worn as a set The desigr of both components incorporates a layer of
incletion material, a vapor barrier, and an outer material made of Nomex.
T e cost 13 eouipped with a heavy duty corduroy collar, and is secured in the
front with metal snaps and safety clips. The trousers have adjustable waist
SaIzin. anl al30 are secured with heavy duty metal snaps and safety clips.

(2) This e-*,i- ;roves excellent rrotection fr.-' rs -int he-t,
2-ez or v:r burns and lorse debris. It gives the fire fighter superior
-fexi*ilit- and a full rar ge of motion while performing tasks such as climbing
ladders, through scuttles, and into crawl spaces.

- (3) The coat does not inhibit the wearing of an OBA nor the use of

* " . other ahipoad fire fighting equipment. [Enclosure (6)] The trousers may
-e worn with either boots or shoes. Boots, however, provide the fire fighter
n.,ch =ore protection because when worn in conjunction with the trousers the
* le. is conpletely covered and protected from fire debris and contact with
ener~zed electrical circuits.

(4) The mnor drawbsck with the cost and trouser combination is the

st dhwe problem encountered aboard ship. Staping of the outfit in repair

!cCer3 must be caref.ully considered to eliminate confusion among firefighters
while donning the suit.

(5) The firzmans coat and trousers provide significantly enhanced

;rotectic. for ship. or, firefighters. They coul! be easily integrated into
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c' -.s Pr: ect ws t ey7-.- 'he
fc u n:"nz tez cti ve clot:., aber:F-. C, units b; t-e inr-rt and

* * ........ :~cr ro " r--c. t'auvairs the._t ~ ~ ." r -- I' -. s ..... , -n. zicn e e - . . c l '' -'; e .. ." -..

-.-- .  :s c ... " - entirC general ouarters re-:- -.rty It
-:-- --- y fteas- , geer, to "d.re:. out" the hcse toe-=- of these
r--rIr Ci.ie_-.:_ z -  +- , ..- cl.thinr--. Des i. . features re-u"_re:
. . . a rsi-:- m-st inclu e a -ar barrier, sufficient heat

- _, screazzlity, resistance to dete:-i:ration an4 fla-e retardant

ca-alit'.-. The e-u-ir-.ez tested and o'bserve! is listed below wih sei
infc.Zi n and obser.-ers co:-ments.

-.. .. .. . fl ..- ' : :

( n .he Xodel I "?hoenix" firefighters helmet was the most
i.ressive item observed an: wouic easily be incororated aboard- shi.. This
hel-.et rrovies a qusntu-n izmrovement over the steel battle helmet presently
uti'ize2 by ships co-any personnel. Its features include:

(a) Adjustable headband and suspension system.

(b) Clear, transparent, removable face shield.

(c) Adjustable chin strap.

(d) Impact cap inner liner.

(e) Nonex ear and neck flap.

(f) Lexan R outer impact shell.

- -r .-_n" " -  - of e~e^tricitv

(2) This helmet is presently being utilized by Norfolk Naval Station,
and Naval Shipyard, Portsmouth Virginia firefighters with exceptional
results. Extensive use by students a FTC Norfolk fire fighting school and
aboard two CV units resulted in very favorable comments from all concerned.
The weight of the helmet (34 oz. vs 62 oz. for steel battle helmet) is a
significant advantage. The Nonex neck and ear flaps, which extend below the
shirt collar, provide excellent protection for the ears, neck and cheeks of
the firefivhters. (Enclosure I)

(3) The helmet may be worn much more comfortably with an OBA and the
face shield provides exceptional eye protection for personnel not wearing an
03k i.e. electrician, nccess and overhaul. (Enclosure i) The adjustable
headband and Suspension system provides universal sizing for all personnel,
and the snap .n -Tpct cap per.its the removal of all inner components for
easy cleaning and minor repairs.
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C A=T.':UT 0r THE NAVY
C ,N: r. F., N VAtA' AIR FORCEr, , '"U',;TF-Z STATEE, ATLANTIC FLEET

\ 1,' ,., : NZ RFCLK. VIRGINI1A .1351 1

"<' - n: fC- 'F rE Fignte _
CC 7 tL , eet

* r f ... (r_ n .c:2;;:B,';: m.sr Tar 2.-, U . S' C

(%' Allowance ch&anre request 22 Sep 8 !C"AL/57_1S-1
(c) Alicwnce chanre request 22 Sep 8C/..../.,O15-0C

Endl: (1) Protection provided to neck, cheeks, and eyes by helmet
(2) , ..... wit helmet over the shoulder( c ni C-1 - ._.L
(, me.t worn. with CEA
* - - - - - - .. t, . . ...

( , Firefgnter passinrg through scuttle with helmet
() C-E. worn with firefighters cost
(7) Frontal view of helmet and coat worn with OBA
(s) S;de view of helmet and coat worn with 02A

1. ?}3N77"2. Even in peacetime shipboard fires continue to plague our CV
units don-c:e intensive efforts directed toward prevention and containnent

once detected. Everj year fires cause serious injury, or death to numerous

shirs. In many documented cases serious injury or death and significant
dam=ae may have been averted had shipboard fire fighters had useful protective
clothir.F Combat conditions would serve to emphasize improved protective
clothing

a. As stated in reference (a) COn-AVAIRLANT procured and tested three
itens whic. can be utilized in the shipboard environment by firefighters to
aig-ificantly improve self protection and therefore gain quicker access to a
fire. Presenty the on2y rrotective clothi4- available to the shirboard
f~re~-:er aside from his everyday dungaree working uniform and the
antiquate! steel battle helmet is the aluminized proximity suit. The battle

4 helmet provides no protection from steam or flash type burns and is difficult
to wear once the firefighter dons his OBA. The aluminized proximity suit, NSN
815-O1-OO5-4786 through 4789 is designed specifically for use in
flirt/hanrer decks to combat aircraft fires involving special metals, jet
fuels and ordnance. It has proven to be too cumbersome and bulky for wear
below decks by firefighters who must climb ladders and pass through
.scuttles. Additionally the proximity hood cannot be worn below decks because
it restricts visibility and severely limits the use of an OBA. Considering
the vast improvements mqde in the civillan fire fighting community utilizing
never technologies, the Navy has been left far behind.

b. The Air Force and Army both without the demanding shipboard
environment have begun utilizing some of these newly designed items and have
sutsequently introduced them into the military stock system. It is three of
these items recelvel through the standard stock system with one additional
piece utilized on an experimental basis which this -'ter will examrine.
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Wl 001l

Subj: ;ew Fire Fighting Course at SEPVSCOLCOM, Great Lakes; recommenda-
tions concerning

In addition, discussions at both the PE school and rNAVTECHTRACEN,
em.haslzed that the primary purpose of the units of instruction is to
teach PRS, system alignment, the absolute need to know the location and
oweration of a TAU, and the functional difference between C02 and PKP.
In view of this, two aspects of the proposed course appear questionable.

a. There appears to be no requirement to teach the use of the
OA. Despite the fact that most ships' engineering casualty instruc-
tions require the donning of OBA in a fire situation, this is outside of
the stated objectives.

b. The TAU units cover two brief periods at different times in each
of 10 courses. The primary input of students for seven of these courses,

coverinq aporoximately 96 percent of the prospective trainees, is from
recruit training. These students will have had little or no prior engi-
neering experience. It is believed that, because of the diversity of
learning experiences being provided by the school, the TAU units of
Instruction nay not make the desired impression the students. A
realistic live fire fighting reinforcement should supplement the proposed
units of instruction.

4. The F/F School at Great Lakes is subordinated to the RTC, not
SERVSCOLCCV. Instructors are rotated between duties at the F/F School

* ard elsewnere at RTC. Since the F/F School is limited to 7 months per
y ar operation (weather is the controlling factor), instructors must
rcfuali fv annually. Only one live fire fighting course is taught, recruit
fire fighting training.

5. The development of the 19F series of fire simulators is proceeding
raiildly. A substitute for PKP and AFFF appears imminent, and a satis-
factory sr.oke substitute Is highly probable. There are plans to install
an all-weather live fire fichting training capability at the existing F/F
Sccol, Great Lakcs.

6 ?"%VTZChiTC.7AC[ personnel have stated that the PE School will require
the training of approximately 11,700 students per year. During FY30,
3J,r;g9 recruits required traininw and this number can be expected to
remain relatively constant or to increase only a small proportion.

7 The Catalopue of %avy Training Courses (CATRAC) lists a so-cialize
course in 03A reoualification. This course is not taught at either
SE .VSCGLCM cr the F/P School, Great Lakes. The donning of the OBA is
tauqht at RTC (by demcnstration only) during recruit training.
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TAEG: CCC
W1031

Subj: iew Fire Fighting Course at SE.VSCCLCOM, Great Lakes; recomenda-
tions concerning

P. Basej on the facts as stated in paragraphs 3 through 7 above, the
following recc nendations are sut aitted.

a. Place the F/F School under the corrand of SERVSCOLCOM, Great
Lakes. and staff it with permanently assigned personnel.

b. H{old the classroom portion of recruit F/F training at the RTC
as is presently being done. Conduct the live fire fighting training at
t he F/F School following scheduling procedures sii.ilar to those at RTC-
F/F School, San Dieco.

c. CeveloD a new course at the F/F school involving live fires,
based an the TAU units of instruction as developed by the PE School.

d. Institute the 03A requalification course, XF3S- 81, at the F/F
Sc~col usinq training canisters in lieu of operational canisters. Provide
instructien to both PE school trainees and recruits on the 03A.

e. At the same time a 19F series simulator is installed for recruit
F/F traininq, installa second simulator for the newly developed TAU/CO2
ccurs2.

9. Tha actions pro-Posed in para(!raph 3 would have a salutary, secondary
benefit. Present C:1O directions require live fire fighting training for
all enarked personnel .iithin.,one year of reporting to the operational
unit. Provision of T rI!/CC2 live fire fightinn training for the PE Schcol
gracuates would satisfy this requirenent, thereby relieving sonde of the
existent pressures on other F/F Sci.jols.

A. F. S1'ODE

Copy to:

CJIT (U,, 022, N-94)
Ci;TFC'.iT7!A (,-331)
-E2.VSCGLCC,.i, Great Lales:;AVC2 1JT?., C2:1 , Great Lakes
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APPENDIX N

TAEG MEMORANDUM TO CNET
DATED 9 OCTOBER 1981

SUBJECT: FIRE FIGHTING INSTRUCTOR TRAINING

1
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TAEG:CCC
W1081
9 October 1981

MEMORANDUM

From: TAEG Project Director, Implementation of Fire Fighting
Recommendations

To: Chief of Naval Education and Training (N-222)

Subj: Fire Fighting Instructor Training

1. Discussions have been held with the fire fighting instructors at all
FTCs, NDCTC, Philadelphia, NTTC, Treasure Island, and FMWTC, Charleston on
all aspects of fire fighting training. In addition, recent discussions with
NAVSEASYSCOM personnel, who conduct technical audits of the fire fighting
schools, have revealed that the procedures used to extinguish oil spray
fires using the TAU are not always consistent with recommended procedures.
This discrepancy was informally brought to the attention of the instructors.
Two areas of concern have emerged from these discussions. These areas are:

a. The techniques of fire fighting, as taught at the schools, are not
always consistent with the techniques required by fleet inspection/training
teams (Propulsion Engineering Boards, Operational Readiness, Underway
Training Units). Students have complained to instructors that the
techniques vary even among fleet inspection/training teams.

b. The qualifying of fire fighting instructors varies from installation
to installation. Time required to qualify differs by as much as 6 weeks.
With this much variation in time, there cannot be consistency. Some recruit
training facilities do not have adequate equipment to insure instructors are
conversant with all aspects of fire fighting.

2. In order to increase the efficiency and effectiveness of fire fighting
training, it is recommended that CNET develop a fire fighting instructor's
course to be attended by all potential fire fighting instructors en route to
a duty assignment at any fire fighting school (including recruit training).
This course would be independent of existing courses and taught by
instructors dedicated to that specific course; however, the school could be
collocated with an established facility. It would be imperative that the
management and instructors for this specific course not be subordinate to an
existing fire fighting school.

3. The instructor's course would have the following major objectives as

they relate to the fire fighting schools:

a. Safety and safety equipment,

b. Fire fighting equipment operation and handling,
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Subj: Fire Fighting Instructor Training

c. Fire fighting techniques in the various types of fire to be
encountered,

d. Pre- and post-fire procedures,

e. Fire scene procedures,

f. Fleet requirements as they differ from school requirements.

4. Since prospective instructors are required to attend an Instructor
Training School (ITS) prior to commencing their duties as an instructor, it
would be ideal to establish management control of the proposed course under
the ITS. Curriculum control should reside at CNET which would eliminate the
variations between schools and commands. This chain of command would insure
consistency and standardization at the course. Graduates would be certified
as having been taught the basic knowledge and the skills required of a fire
fighting instructor. Final qualification would remain the responsibility of
the individual school. Recertification and requalification should be
required for each subsequent assignment at a fire fighting school, or every
4 years.

*. 5. The establishment of Fire Fighting Instructor's School would have the
additional benefit of providing facilities to enhance the USNR-R/TAR
training as well as that of active duty personnel. The reason for this is
that the Chief of Naval Reserve, using existing facilities and USN
instructors, qualifies a group of fire fighting instructors to conduct
training for USNR-R/TAR personnel. These instructors, in addition to the
concerns outlined in paragraph 1, do not have their training updated on a
regular basis.

6. An added advantage to the proposed organizational structure is that the
Officer in Charge (OIC) of the school could establish direct liaison with
fleet inspection/training units. Thus, the school could insure the course
curriculum is updated as needed to insure the instructors are teaching
fleet-used techniques. In addition, the OIC, through liaison with the Naval
Ship System Command, can remain abreast of new developments and, where
needed, can obtain appropriate factory training for the instructors.

CURTIS C. CORDELL
Project Director

Copy to:
CNET (022)
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From: Chief of Naval Education and Training
To: Distribution List

Subj: Fire Fighting Cost Avoidance

1. One major expenditure at all fire fighting schools is the cost of fuel.
This cost has risen dramatically over the past two years.

2. Two cost avoidance measures are available which could reduce the annual
fuel costs significantly.

a. Use JP type fuel in lieu of gasoline for fire ignition. This fuel is
slightly more difficult to ignite, but it is being used satisfac-
torily at one school.

b. For large scale fires use contaminated fuel in lieu of uncontaminated
fuel. This is available at the local fuel depots at a greatly
reduced cost or may be obtained from local operating units.

3. Where local or EPA regulations direct the use of another type of fuel,
it is suggested application be made to the appropriate authority for an
exception.

. 4. It is recommended that addressees investigate the applicability of using
JP fuels for ignition and contaminated fuel for bulk burning. Where
appropriate it is suggested that the schools be directed to adopt these cost
avoidance measures.

Distribution List:
COMTRALANT
COMTRAPAC
CNTECHTRA

Copy to:
TAEG
CO FTC NORVA
CO FTC SDIEGO
CO RTC ORLANDO
CO RTC GREAT LAKES

* CO FMWTC CHARLESTON
* *CO FTC MAYPORT

CO DCTC PHILADELPHIA
CO NTTC TREASURE ISLAND
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TAEG MEMORANDUM TO CNET
DATED 3 JUNE 1981

SUBJECT: REIMBURSEMENT FOR FIRE FIGHTING TRAINING
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3 June 1981

MEMORANDUM

From: Training Analysis and Evaluation Group
To: Chief of Naval Education and Training (N-214)

Subj: Reimbursement for Fire Fighting Training

Ref: (a) CNET Instruction 7030.1A

1. Reference (a) establishes policy with respect to training other than
Department of the Navy personnel at Navy fire fighting schools. Cost to
train is to be on a reimbursable basis except for other DOD personnel and
employees when the Navy has been designated as the DOD single training site,
and for civilian fire fighters engaged in a non-profit activity designated
for the public safety, health, or welfare.

2. Discussion of this instruction with CNET personnel (N-623) was held.
Reference (a) is interpreted to mean that the Navy provides fire fighting
instruction for all approved personnel without reimbursement.

3. In view of the paucity of fire fighting training facilities, and the
proven expertise of Navy fire fighting instructors, this interpretation
appears appropriate. However, the cost to provide training materials,
particularly OBA canisters and fuel, has risen to the point where OPTAR
funds may be strained. For example, NITRAS reports indicate that the Navy
provided training in course J-495-0412 (a course which requires the use of
an OBA) for 1248 U.S. Coast Guard personnel during FY 80. This does not
include the training provided at Treasure Island for U.S Coast Guard
recruits. OBA canisters cost approximately $25.00 each.

4. It is recommended that paragraph 4 of reference (a) be revised by adding
the following sentence after the existing first sentence. "Activities whose
personnel are trained as provided under paragraphs 3d and 3f will be charged
for expendibles used in the performance of training."

C. C. CORDELL
Project Director,
Implementation of F/F Recommendations

Copy to:
CNET N-022
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